
AGENDA ITEM 11.(a) 
~-----~~~~~-

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: AVIATION PRESENTATION 

REQUESTED ACTION: INFORMATION 

SUMMARY: 

We have an exciting opportunity to form a partnership with the Huameijiadai (Beijing) 
Investment Fund Management Company to support a total of 96 students to complete the 
Aviation Mechanics Training Program at Solano Community College within one year. This 
venture will provide the opportunity for domestic and international students to form 
relationships, provide opportunity to showcase an exemplary sec program to the global 
community, bring additional jobs to students and faculty, contribute to economic development 
and support sec with addressing current budget shortfalls. It is a self-supporting project with a 
dedicated staff and faculty. This project will enhance our current program without taking 
anything away from it. It fits our mission and is part of our Education master Plan. 

This presentation provides the Board the clarity members wanted to see as they approve the 
agreement. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D APPROVAL D DISAPPROVAL 
13'.1 NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 11.(b) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: BANKING EDUCATION PRESENTATION 

REQUESTED ACTION: INFORMATION 

SUMMARY: 

An SCC alumnus is the CEO of a Northern California Bank and serves on the Executive 
Committee for the California Bankers' Association. The Superintendent-President had a 
conversation with her to ascertain the training needs in the banking industry and how Solano 
Community College could play a role in it. There is interest on the part of the committee on 
which she serves to initiate some discussions with the college to see how the two entities could 
support each other. The potential collaboration fits our mission to educate a workforce. It is 
within our education master plan to broaden offerings for career technical education. There is no 
direct cost involved in the exploration of the conversations, except for staff and faculty time. 
Except for Human Resources, no other resources are needed for this exploration. 

We are asking the board for permission to engage in conversations with the California Bankers 
Association. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D APPROVAL D DISAPPROVAL 
~NOT REQUIRED D TABLE 

. LAGUERRE, Ph.D. 
Superintendent-President 

January9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 11.( c) 
~~..__~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: MEMORANDUM OF UNDERSTANDING BETWEEN THE 
ANDREW J. YOUNG FOUNDATION, INC., AND SOLANO 
COMMUNITY COLLEGE DISTRICT 

REQUESTED ACTION: INFORMATION 

SUMMARY: 

This Memorandum of Understanding between the Andrew J. Young Foundation, Inc., (AYF) and 
Solano Community College, (SCCD) to partner for the purpose of seeking funding for a 
proposed Andrew Young Global Center of Vallejo, Serving the North Bay Region. 

This agreement may be terminated at any time by either party upon 15-day written notice. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D APPROVAL D DISAPPROVAL 
[gl NOT REQUIRED D TABLE 

JOWE C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015, 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE ANDREW J. YOUNG FOUNDATION, INC. 
AND 

SOLANO COMMUNITY COLLEGE DISTRICT 

This Memorandum of Understanding ("MOU") is made by and between The Andrew]. Young 
Foundation, Inc., a Georgia non-profit corporation, hereinafter referred to as "A YF,'' and Solano 
Community College District, a California non-profit corporation, hereinafter referred to as "SCC". 
SCC and A YF are sometimes herein referred to collectively as the "Parties" or individually as a "Party". 

WHEREAS, the Parties recognize their mutual interests in the fields of research, development, 
education, training, transfer of technology, and dissemination of knowledge on a long term non
commercial basis; 

WHEREAS, SCC plays an important role in the promotion of international collaboration, equality 
and increased contribution to the development of society; 

WHEREAS, the mission of A YF is to preserve the legacy of Ambassador Andrew J. Young and his 
commitment to the positive development of the global community; 

WHEREAS, there already exists formal and informal collaborative efforts between the Parties; and 

WHEREAS, the Parties wish to work together in the promotion of international collaboration, social 
justice and increased contribution to the development of academic excellence and jobs; and 
strengthening the mission, vision, and sustainability of A YF as it "works to transform the way we 
understand our people, our global community and our possibilities ... " 

NOW, THEREFORE, AYF and SCC agree as follows: 

Article 1 

SCOPE OF WORK 

SCC will partner with A YF for the purpose of seeking funding for a proposal, Andrew Young Global 
Center ef Val/go, Serving the North Bqy Region (hereinafter "the Project"). Subject to applicable SCC 
policies, procedures and grantor requirements, A YF and SCC agree to collaboratively administer the 
Project (See Exhibit A). 

1.1 The overall goal of the Project is for the prov1s1on of research expertise, operational 
management, capacity building and technical assistance to SCC and A YF in the development 
of a sustainable organization. l\Iore specifically, the Parties will collaboratively: 

Strengthen the organizational capacity of SCC and A YF through improving management and 
organizational systems (see Exhibit A); 

Establish an operational infrastructure and stakeholder-informed implementation plan 
(see Exhibit A); 

MOU Andrew Young Foundation / Solano Community College District 1/5/15 

4



Increase the human resource capacity of academic and city programs to integrate social 
justice and workforce preparedness components in their ongoing programming (see 
Exhibit A). 

Conduct research and document the legacy of Ambassador Andrew Young to enlarge the 
data base accessible to students and scholars 

1.2 AYF will appoint Dr. Melvinia King and SCC will appoint Dr. Jowel C. Laguerre and Dr. 
Yashica Crawford to oversee the leadership and execution of day-to-day activities for the 
project. (Not employees of the other parties) 

Article 2 

COLLABORATION 

2.1 In addition to the Project described in the preceding paragraphs, the Parties will explore the 
development of other cooperative educational and research programs. 

2.2 Such other collaborations to be performed will be undertaken pursuant to other MOU or 
contractual agreements which will contain the specific te1ms and conditions governing the 
activity. These terms and conditions will be mutually agreed upon by the two institutions on 
a case-by-case basis. 

2.3 The mode of ownership of research materials and research findings shall be defined clearly at 
the commencement of participation and the relevant agreements shall be reflected in the 
contract entered into for that program or collaborative endeavor. 

2.4 This MOU is to establish a working relationship only and that may be expanded by additional 
agreement between parties. Neither party has the authority to bind the other party to any 
obligations or agreements with other parties. 

Article 3 

FUNDING AND FINANCE 

3.1 See Exhibit B 

Article 4 

REPORTS 

4.1 SCC agrees to provide ~'i YF with all documentation and reports necessary in a timely manner 
as contemplated by the funding proposal and A YF. 

4.2 A YF agrees to provide SCC with all documentation and reports necessary in a timely manner 
as contemplated by the funding proposal and sec reporting. 
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Article 5 

MEDIA 

AYF and SCC shall use reasonable efforts to ensure that: 

5.1 Any news releases, print, television, Internet or audio interviews ("Media") relating to, 
referring to, or in connection with the Project which is the subject of this Memorandum 
shall clearly display and identify the Parties; 

5.2 Any releases to Media regarding this Memorandum and/ or projects will be reviewed and 
approved by both Parties before distribution: 

5.3 Any written product by personnel or representatives relating to, referring to or in connection 
with this Memorandum or the Project shall identify each other and shall be subject to the 
approval by both Parties. 

Article 6 

AMENDMENT AND TERMINATION OF AGREEMENT 

6.1 This Agreement may only be amended by a formal written amendment between the Parties. 

6.2 The Parties may terminate this Agreement in whole or part, at any time by giving fifteen (15) 
days' written notice to the other Party specifying the extent of termination and the effective 
date. 

Article 7 

MANAGEMENT AND ADMINISTRATION 

7.1 Negotiation, implementation, and reporting on the progress concerning the Project shall be 
coordinated by: 

Andrea Young, Esq. 
Executive Director 
Andrew J. Young Foundation, Inc. 
Atlanta, GA 

Melvinia Turner King, Ed.D. 
CEO, MTK & Associates 
Andrew Young Foundation, Inc. 
Atlanta, GA 

Jowel C. Laguerre, Ph.D. 
President 
Solano Community College District 
Fairfield, CA 

Yashica Crawford. Ph.D. 
Chief of Staff 
Solano Community College District 
Fairfield, CA 

7.2 This Memorandum shall be effecti,·e from February 15, 2015 through December 31, 2025 and 
may be renewed upon the mutual written consent of botl1 Parties. 

7 .3 Resolution of Disputes. Any disputes relating to this Agreement shall be resolved 
according to the following procedure: 
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a. Meet and Confer. If either Party believes that a dispute exists relating to this 
Agreement, it shall notify the other Party in writing within ten (10) days of 
discovering the dispute or alleged breach. The Parties shall meet and confer in an 
effort to reach agreement. 

b. Mediation. If the Parties are unable to resolve the dispute through the meet-and
confer process within thirty (30) days, the Parties may engage in mediation in an effort 
to reach agreement. 

7.4 This Memorandum shall take effect upon ratification by the signatures of the Executive 
Director of A YF, the President of SCC and the Governing Board President of SCC. 

7.5 The relationship of SCC and }\ YF under this Agreement shall be that of independent 
contractors and a Party shall not be deemed, nor hold itself out as being, a partner or agent of 
the other Party. 

7.6 This Memorandum may be simultaneously executed in two or more counterparts, each of 
which shall be an original, and all of such shall constitute but one and the same instrument. 

IN WITNESS WHEREOF, the authorized representatives of the Parties have executed this 
Agreement the day and year written below. 

Andrew J. Young Foundation, Inc. 

Andrea Young, Esq. 
Executive Director 
Andrew J. Young Foundation, Inc. 
Atlanta, Georgia 

Date: ____________ _ 

Solano Community College District 

Jowel C. Laguerre, Ph.D. 
SCC President 
Solano Community College District 
Fairfield, California 

Date: ____________ _ 

A. Marie Young 
SCC Governing Board President 
Solano Community College District 
Fairfield, California 

Date: ____________ _ 
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Exhibit A 

Andrew Young Global Center of Vallejo, 
Serving the North Bay Region 

Dedicated to Academic Excellence and Social Justice 

Vision and Benefit to Community: 
Aiding in the Process of Resurgence, Reinvention, and Economic Growth 

Andrew Young Global Center of Vallejo, Serving the North Bay Region (AYGCY) is a community
inclusive, youth-focused initiative aimed at developing a future workforce which not only possesses 
market-relevant skills but is engendered with a sense of social responsibility necessary to ensure the 
socioeconomic growth and well-being of the communities of Vallejo, California. 

A YGCV builds from the lessons and legacy of Ambassador Andrew Young as a life-long advocate 
for civil rights and inclusive economic development, while leveraging efforts by local public officials, 
civic and business leaders, and residents to rebuild the area and restore public trnst. Education is a 
centerpiece of that strategy and the A YGCV vision aligns with Solano Community College (SCC) 
and community efforts. 

Our goal is to denlop a dynamic partnership that succeeds in nurturing youth who earn high school 
diplomas, enter and graduate college, or fill and create high-growth jobs. Our broader vision is a 
partnership that succeeds in nurturing youth who see themselves as change agents in a larger, global 
effort for peace, prosperity, diversity, and inclusion. 

Framework and Programmatic Elements: 
Augmenting Academic institutions, Businesses, and Local Communities 

The A YGCV employs a holistic, user-centered model to reach, engage and support students, 
teachers and administrators throughout the North Bay Region. Supportive of educational models 
built around college-career pathways, A YGCV represents an innovative model of how to develop 
human and intellectual capital to address community needs. However, if communities are to remain 
competitive in an ever-changing global market, then both businesses and schools must be able to 
collaborate with interventions to address those changes. A YGCV helps to fill that gap by offering a 
suite of activities in three core areas: 
./ Student Development, including academic enrichment, mentoring, tutoring, leadership 

dev-elopment, college and career exposure, internships and similar experiential learning . 
./ Curricular and Co-Curricular Development with focus in the sciences, engineering, education, 

health, information technology, digital media, and other disciplines that complement working 
with business, industry and colleges to explore tracks that would be critical for near- and long
term career and college advancement . 

./ Educators, Community Partners, Business Leaders, and Administrative Staff Professional 
Development, providing these critical groups with an accessible and robust training vehicle to 
explore strategies to reach, engage, and graduate students based on positive reinforcement, as 
well as to increase staff abilities to provide sound management and responsible fiscal oversight. 

Uniqueness of Design: 
Integrating Academic Enrichment and Skills Training with Social Justice 

Integrated into each of AYGCV's core activities is a sustained focus on social justice. By social 
justice, we are referring to the active and conscious decision to promote a just society by challenging 
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unfair and unequal treatment and distribution of resources, valuing diversity, and promoting 
inclusion. Social Justice has and continues to be a defining characteristic and principle of the 
Andrew Young Foundation and this philosophy will be integrated into all activities under the 
AYGCVeffort. 

Working with academic institutions and other community stakeholders, AYGCV will devise training 
to allow educators to explore ways to integrate issues of social justice in their courses and allow 
students to explore the theory and practice of social justice in how they view and carry themselves, 
engage others, and serve as change agents for community transformation and growth. Activities will 
be implemented locally, as well as at the Andrew Young Foundation and at historic sites in the city 
of ~'\tlanta where the Andrew Young Foundation is located. These sites include, but are not limited 
to, the Martin Luther King, Jr. Center for Nonviolent Social Change and the newly established 
National Center for Civil & Human Rights. 

Program Planning and Development 
A YGC\7 is a 10-year initiative with a Phase I component to support program planning and 
infrastructure development. A planning team, to be comprised of a representative cross-section of 
community stakeholders, will lead Phase I efforts. 

The planning team \vill be led by Andrea Young, Esq., Executive Director of Andrew Young 
Foundation, in partnership \Vith Dr. Melvinia Turner King, Chief Executive Officer of MTK & 
Associates. Ms. Young brings a wealth of experience and expertise as an attorney advocating ci\'il 
and human rights, college instructor, scholar and author, while Dr. I<:ing leverages her past 
experiences as a local business owner in \7 allejo, Oakland and Los Angeles and her role in building 
global interdisciplinary programs at the Atlanta, Georgia-based Morehouse College and the 
Uninrsity of San Francisco. 

Next Steps 
The planning team will seek to engage the community to elicit comments and observations about 
the plan and to include those perspectives in the planning document. We are also using these 
opportunities to identify individuals who might participate in a Stakeholder retreat to de,·elop the 
framework for a Strategic Plan, inclusive of critical program details, benchmarks, timeline and 
required resources. 

Additional information available from Andrew Young Foundation at 
http://W\\\v.andrewjyoungfoundation.org with Dr. Melvinia T. I<:ing as primary contact at 
Melvinia.T.I<:ing@gmail.com 
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Exhibit B 

Andrew Young Global Center of Vallejo, 
Serving the North Bay Region 

Dedicated to Academic Excellence and Social Justice 

Funding Goals & Timeline in Establishing Strategic Partnership 

Fundraising & Global Exposure 
• Center is self-funding and operating with international partners 

• Center supports the Solano Community College EDUCATIONAL :MASTER PLAN with 
focus on goals A, F, G, H, & I to: 

o Goal A: Develop workforce-ready career and technical graduates 
o Goal F: Improve access to courses, programs, and services that contribute to student 

success 
o Goal G: Strengthen community partnerships 
o Goal H: Connect students to the college community 
o Goal I: Build alternative funding and revenue sources 

Strategic Partnership 
Andrew Young Center (AY) & Solano Community College District (SCC) 

A Y /SCC Plans for 2015-2016 

• Infrastructure -SCC Nev;' Building in Vallejo 
o Confirmation of A Y Global Center as part of new building design 
o Space allocation and cost associated via in kind exchange and hard cost 
o Timeline for construction 24-60 months (fast-track) 

• SCC Vallejo - A Y Center site for developing planning stages 
o MOU Final Draft appronl by Solano Community College Board by 2/10/2015 

11 Space allocation and cost associated via in kind exchange and hard cost 
11 Timeline for A Y Center office setup at Solano Community College Vallejo -

move between February 15, 2015 - May 31, 2015 

• Steps/Timeline leading to Public Announcement - establishment of Andrew Young Global 
Center -Solano Community College Vallejo-

• Notify Key Stakeholders and Elected Officials Feb-May 2015 
II Notify sec Academy Senate February-March 2015 
11 Notify Vallejo Education & Business Alliances Feb-April 2015 
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AGENDA ITEM 11.(d) 
~----~~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: INSTITUTIONAL EFFECTIVENESS GRANT 

REQUESTED ACTION: INFORMATION 

SUMMARY: 

The goal of this initiative is to help advance colleges' institutional effectiveness and in the 
process, significantly affect the number of accreditation sanctions and audit issues, and most 
importantly, the system's ability to effectively serve students. An important focus of the grant is 
to draw on the exceptional expertise and innovation from within the system in advancing best 
practices and avoiding potential pitfalls. Dr. Dianne Van Hook, Chancellor of College of the 
Canyons sent an inquiry to prospective colleges interested in receiving technical assistance 
related to institutional effectiveness, which may include: planning, research, outcomes, 
assessment, fiscal planning). This activity comes with its own funding. It fits our mission and 
accreditation expectations of self-evaluation and improvement. 

We are asking the Board for permission to submit an informal letter of interest to receive 
technical assistance. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D APPROVAL D DISAPPROVAL 
~NOT REQUIRED D TABLE 

JOWEL C. LAGUERR , Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 11.(e) 
~------~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD "HOW DO WE RATE CHECKLIST" 
SUMMARY - FOURTH QUARTER 2014 

REQUESTED ACTION: INFORMATION 

SUMMARY: 

In order for the Governing Board to focus on the institution's major issues and questions of policy, 
the Board of Trustees is encouraged to delegate full responsibility and authority to the President to 
implement and administer Board policies and the operation of the College. The institutional 
leaders should likewise foster empowerment, innovation, and institutional excellence through 
dialogue that builds trust and increases focus on student learning and assessment of learning 
outcomes, institutional effectiveness, and integrity. 

The Accreditation Leadership Adhoc Subcommittee will present for information the results of the 
fourth quarter "How Do We Rate Checklist" summary for October, November, and December 
2014. This checklist is used as a tool in evaluating the progress of the Solano Community College 
District Governing Board in identifying the institution's resolution of the Accreditation Team 
recommendations. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

OAPPROVAL 
f8] NOT REQUIRED 

D DISAPPROVAL 
OTABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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Solano Community College District Governing Board 
Summary of Responses 

Board's Leadership: How Do We Rate Checklist 

Name (Optional): Seven Elected Trustees 

(October/November/December) January 2015 

1. Have we created an environment in which the CEO has the power to Yes 
lead the College? 7 

2. Have we delegated authority to the CEO to lead and administer? Yes 
6 

3. Are we keeping the CEO informed, adhering to the rule of "no Yes 
surprises"? 7 

4. Are we honoring the CEO as the point of contact for the institution? Yes 
7 

5. Do we fully consider information and recommendations offered by the Yes 
CEO? 6 

6. Are we supporting professional development for the CEO? Yes 
7 

7. Are we adhering to the standards of Board ethics? Yes 
7 

8. Are we ensuring that the CEO has the resources needed to do the job? Yes 
7 

9. Do we respect and support the CEO? Yes 
6 

10. Does the CEO always ask the Board to make major decisions with Yes 
advance preparation? 4 

11. Do we alert the CEO and Board President about our concerns prior to Yes 
going public with them? 7 

12. Do all Board members receive the same communications from the Yes 
CEO? 5 

13. Do we make it a practice to share information and questions with other Yes 
Board members and the CEO? 5 

14. Do we keep the CEO informed about our contacts in the community, Yes 
discussions with legislators and other policymakers, calls from citizens 5 
or College staff, and any visits to the College as related to College 
business? 

15. Do we help the CEO in being effective by not making unnecessary Yes 
demands on him or her? 7 

16. Do we provide guidance, support, dialogue, information, and feedback Yes 
to our CEO? 7 

17. Do we rely on our CEO for leadership and have confidence in his or Yes 
her recommendations? 6 

18. Is our time spent in governing, not managing, the institution? Yes 
6 

19. Is the Board sensitive to the concerns of students and employees while Yes 
maintaining impartiality and support for the CEO? 6 

20. Do we honor the professionalism of College staff by allowing them to Yes 
perform their duties? 7 

No Abstain 

No Abstain 
1 

No Abstain 

No Abstain 

No Abstain 
1 

No Abstain 

No Abstain 

No Abstain 

No Abstain 
1 

No Abstain 
2 1 

No Abstain 

No Abstain 
1 1 

No Abstain 
1 1 

No Abstain 
1 1 

No Abstain 

No Abstain 

No Abstain 
1 

No Abstain 
1 

No Abstain 
1 

No Abstain 
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21. As trustees, do we monitor ourselves carefully to ensure that offering 
opinions to the CEO and staff is not construed as directions? 

22. When issues arise, do we question whether the decision or action we 
are about to take reinforce our policy role, or is it an administrative 
decision? 

23. Do the Board President and the CEO emphasize that individual 
Trustees' opinions are simply opinions and that the only legitimate 
direction to the CEO comes from the Board as a whole? 

24. Do we have a clear understanding as a Board of what responsibilities 
have been delegated to the CEO? 

25. Do we recognize that the Board (not a single Trustee) has the legal 
right to give direction to only one employee, the CEO? 

26. Have we done anything as a Board this quarter to foster trust? If your 
answer is "Yes", write on the flipside of this page what we did this 
quarter as a Board to foster trust. 

27. Do we acknowledge that the CEO directs the staff, not the Board? 

28. Are we willing to invest the time in planning meetings to ensure 
success? [generate items; develop criteria; apply criteria] 

29. Do we model the behaviors that the Board values? [consensus 
building? starting/finishing on time? moving the agenda forward?] 

30. Do the CEO, Board President and other Trustees have a cooperative 
relationship? 

31. Are we willing to invest the time to create an identity for our Board 
and a sense of teamwork? 

32. Does the Board work effectively to move deliberations and operations 
to the level of setting policy, goals, priorities, processes and 
frameworks, and monitor implementation? 

33. Do we provide fair, consistent, and constructive feedback to the CEO? 

TOTALAVERAGESCORE: 91.3 

SUMMARY OF COMMENTS 

Yes No Abstain 
6 1 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
5 2 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

Yes No Abstain 
7 

• What are the strong points this quarter? One Trustee noted keeping the CEO informed (area 3 ), 
modeling Board values (area 29) and working effectively (area 32) as strong points. 

• Where do we need to improve? One Trustee noted reliance on CEO for leadership (area 17), time 
spent in governing institution (area 18) and Board sensitivity (area 19) as areas to improve. Another 
Trustee commented the following: 

o "Need to streamline agendas to reduce long hours of meetings. Provide a written narrative of 
staff reports before meeting and ask staff to shorten presentations." 

Grade your perception of the Board's Leadership this quarter with this scale. 
Effective: 90 or above - 5 Responses Good: 78 - 87 1 Response 
Average: 66- 75 - 1 Response Below Average: Under 66-0 Responses 

2 

I 
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CONTINUED: SUMMARY OF COMMENTS 

• Has our Board been an effective leader this quarter? Four Trustees responded "Yes", 1 Trustee 
responded "No", and 2 abstained from responding. 

• If not, what will it take to become one next quarter? One Trustee responded as follows: 

o Members of SCC Board of Trustees are in need of returning to being open and willing to share all 
information received by individual Trustees pertaining to the oversight of Solano Community 
College, at the time of receipt. 

o We are all capable of being good communicators, that requires being the receiver, interpreter and 
getting to a place of shared understanding. 
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AGENDA ITEM 12.(a) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: RESIGNATION TO RETIRE 

REQUESTED ACTION: APPROVAL 

SUMMARY 

Name --
Mary Theresa Briley 

Assignment & Years of Service 

Student Services Generalist 

Effective 

12/31/2014 
18 years and 7 months of service at sec 

Thomas "Jerry" Kea Dean, Vallejo Center 06/30/2015 
9 years and 6 months of service at sec 

SUPERINTENDENT'S RECOMMENDATION: 

Wade Larson, D.M. 
Associate Vice President, Human Resources 

PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7263 
TELEPHONE NUMBER 

Administration 

ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

[8J APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 

DATE APPROVED BY 
SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(b) 
~----'-~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: DONATIONS-AUTOMOTIVE TECHNOLOGY 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

NAME AND ADDRESS 

Carlos Menchu 
AES Wave 
5465 East Hedges Ave 
Fresno, CA 93727 

Eve Nichelini 
POBOX 672 
Lafayette, CA 94549 

William Beech 
1007 El Capiton Drive 
Danville, CA 94526 

ITEM 

Scope Diagnostic Equipment Tool 

1999 Volkswagen Jetta GLS 
VIN 3VWSC29MXXM035313 

1997 Jaguar XK8 Convertible 
VIN 5AJX2746VC010425 

Acceptance of this donation is recommended at this time. 

DEPARTMENT 

Automotive Tech 
$400.00 

Automotive Tech 
$2100.00 

Automotive Tech 
$6500.00 

SUPERINTENDENT'S RECOMMENDATION: 
~ APPROVAL 0 DISAPPROVAL 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D NOT REQUIRED D TABLE 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM _13_.(~c~) ___ _ 
MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: CONSENT CALENDAR- HUMAN RESOURCES 

REQUESTED ACTION: APPROVAL 

Regular Assignment 

Name 
Anne Bevilacqua 

Teddy Estantino 
Richard MacKenzie 

Alexandra Therrien 

EMPLOYMENT 2014-2015 

Assignment 
Interim Dean, Social and Behavioral Sciences (Range 49/Step 3) 

Lead Engineer (Range 19/Step 3) 
Temporary FT Fire Technology Coordinator/Instructor (Range 2, Step 11) 

Executive Assistant, Human Resources (Range 32/Step 2) 

Change in Assignment 

Name 
Adil Ahmed 

Leslie Fay 

Renee Pegues 

Kelly Penwell 

Andrea Uhl 

Diane White 

Assignment 
From Senior Accountant (Range 21/Step 5) to Interim Accounting Manager 
(Range 42/Step 7) 
From Interim Coordinator, Workforce Development and Continuing 
Education to Interim AB 86 Program Coordinator (Range 35/Step 1) 
From Executive Coordinator, Superintendent President's Office to 
Business Operations Coordinator, Bond (Range 35/Step 3) 
From Director, Small Business Development Center (Range 45/Step 5) to 
Associate Dean, Workforce Development and Continuing Education 
(Range 48/Step 3) 
From Admin III Workforce Development and Continuing Education to 
Student Services Generalist, Vacaville (Range 13/Step 6) 
From Interim Vice President Academic Affairs to Interim Vice President 
Student Success (Range 53/Step 6) 

Wade Larson, D.M. 

Effective 
01/16/15 -
Until Filled 
01/22/15 
01/05115 -
05/29/15 
01112/15 

Effective 
01/05/15 

01/01115 -
06130115 
02/01115 

01/01115 

01101115 

01/01/15-
06/30/15 

Associate Vice President, Human Resources ERRE,Ph.D. 
Superintendent-President 

January 9, 2015 January 9, 2015 

Date Submitted Date Approved 
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SOLANO COMMUNITY COLLEGE HUMAN RESOURCES CONSENT CALENDAR 
Governing Board Meeting 
January 21, 2015 
Page2 

Short-term/Temporary/Substitute 

Name Assignment Fund/Grant Name Effective 
Patti Barnes Cosmetology Project Perkins 01120/15-03/31/15 
Mildred Biglen Cosmetology Project Perkins 01/20/15-03/31/15 
Angela Buford Admin Assistant IV Student Success and 01107/15 - 06/30/15 

Support Program 
Katherine Research Analyst General Fund 01105115 - 03/31115 
Cartwright 
Shaunice Cole Cosmetology Project Perkins 01120/15-03/31/15 
Elizabeth Freed Clinical Instructor Enrollment Growth Grant 01105/15-05/31/15 
Songhai Deveaux Instructional Assistant Student Equity 01122115 - 06/30115 
Lorenzo Hays- Instructional Assistant Student Equity 01/22/15 - 06/30/15 
Philips 
Nancy Moore Athletic Academic Student Equity 01/01/15- 05/31/15 

Instructional Lab Assistant 
Susan Nygard Athletic Academic Student Equity 01/01/15 -05/31/15 

Instructional Lab Assistant 
Robert Payawal Instructional Aid Student Equity 01/05/15 - 05/19115 
Daniel Romero Athletic Academic Student Equity 01101115 -05/31115 

Instructional Lab Assistant 
Barbara Villatoro AB 86 Project AB 86 09/01/14-05/31/15 
Kenneth Williams AB 86 Project AB 86 09/01114- 05/31115 
Curley Wikkeling- Cosmetology Project Perkins 01120/15-03/31/15 
Miller 

Released Time 

Name Assignment % Released Time Dates 
Tracy Schneider English Basic Skills 20% Spring 2015 - Fall 2017 

Coordinator 

GRATUITOUS SERVICE 

Name 

Maurice Geddis 

School/Department 

Umoja Program 

Assignment 

Student Success Coach 

Amount 
$64.34 hr. 
$54.57 hr. 
$18.90 hr. 

$19.73 hr. 

$54.55 hr. 
$52.55 hr. 
$14.58 hr. 
$14.58 hr. 

$15.21 hr. 

$14.76 hr. 

$16.56 hr. 
$15.21 hr. 

$68.78 hr. 
$64.34 hr. 
$58.60 hr. 
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AGENDA ITEM 13.(d) --------
MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: CONSENT CALENDAR- FINANCE & ADMINISTRATION 

REQUESTED ACTION: APPROVAL 

PERSONAL SERVICES AGREEMENTS 

Academic Affairs 
Leslie Minor, Vice President 

Name Assignment Effective Amount 

Patricia Adams Drums for Little Shop of September 1, 2014 - Not to exceed 
Horrors rehearsals and November 2, 2014 $250.00 
performances 

Michael Anderson Perform Small Business January 22, 2015 - Not to exceed 
Knowledge Communities June 30, 2015 $4500.00 
Convener activities 

Davis Bartoe Bass for Little Shop of September 1, 2014 - Not to exceed 
Horrors rehearsals and November 2, 2014 $400.00 
performances 

Chaz de la Cruz Guitar for Little Shop of September 1, 2014- Not to exceed 
Horrors rehearsals and November 2, 2014 $350.00 
performances 

Cynthia Heath Piano for Little Shop of September 1, 2014- Not to exceed 
Horrors rehearsals and November 2, 2014 $300.00 
performances 

Keanna Layug Assistant Volleyball Coach December 1, 2014 - Not to exceed 
May 31, 2015 $1,500.00 

Glenn Perseveranda Assistant Men's Basketball October 1, 2014- Not to exceed 
Coach May 31, 2015 $3,000.00 

Yulian I. Ligioso 

Vice President, Finance and Administration 
Superintendent-President 

January 9, 2015 January 9, 2015 
Date Submitted Date Approved 
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AGENDA ITEM 13.(e) ----------
MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: WARRANT LISTINGS 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

12/01/14 
12/01/14 
12/01114 
12/01/14 
12/01/14 
12/05114 
12/08/14 
12/08/14 
12/08/14 
12/09/14 
12115/14 
12/15/14 
12115114 
12/15114 
12/15/14 

Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 

CONTINUED ON NEXT PAGE: 

SUPERINTENDENT'S RECOMMENDATION: 

Yulian Ligioso, Vice President 
Finance & Administration 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7209 
TELEPHONE NUMBER 

Finance & Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

2511059079-2511059081 
2511059082-2511059085 
2511059086-2511059091 
2511059092-2511059093 
2511059094-2511059170 
2511059171-2511059203 
2511059204-2511059207 
2511059208-2511059215 
2511059216-2511059217 
2511059218-2511059295 
2511059296-2511059296 
2511059297-2511059300 
2511059301-2511059306 
2511059307-2511059307 
2511059308-2511059401 

$56,899.75 
$40,380.95 
$23,121.22 
$47,385.37 

$674,248.56 
$14,816.69 
$59,750.13 
$34,892.89 

$2,520.00 
$211,743.60 

$2,827.56 
$1,117,375.00 

$569,619.97 
$122,477.80 
$284, 772.21 

[gj APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEI.: C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(e) -------MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: WARRANT LISTINGS 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

CONTINUED FROM PREVIOUS PAGE: 

12/16/14 
12/16/14 
12116114 
01105115 
01105115 
01105115 
01/06/15 

Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 
Vendor Payment 

2511059402-2511059476 
2511059477-2511059478 
2511059479-2511059479 
25811059480-2511059481 
2511059482-2511059485 
2511059486-2511059488 
2511059489-2511059560 

TOTAL 

$699,525.49 
$26,233.44 

$110,822.25 
$8,555.25 

$322,008.36 
$11,379.93 

$886,639.30 
$5,327,995.72 

Copies of the Warrant Listings are available at the following locations: Office of the 
Superintendent-President and Office of the Vice President of Finance and Administration. 
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AGENDA ITEM 13.(f) 
~------~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: RENEW AL OF AGREEMENT WITH SCHOOL SERVICES 
OF CALIFORNIA, INC. 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested to renew the agreement with School Services of California, Inc., for 
assistance with issues regarding community college finance, legislation, budgeting, capital outlay, 
and general fiscal issues in the amount of $3,420. 

The agreement shall be for the period of one year, beginning February 1, 2015, terminating 
January 31, 2016. 

A copy of the agreement is attached for review. 

SUPERINTENDENT'S RECOMMENDATION: 

Yulian Ligioso, Vice President 
Finance & Administration 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7209 
TELEPHONE NUMBER 

Finance & Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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Client # 0023 849 I S 17 CCU Servtces 

AGREEMENT FOR SPECIAL SERVICES 
Community College Update Services 

P.O.# 

This is an agreement between the SOLANO COMMl.JNITY COLLEGE DISTRICT, 
hereinafter referred to as "Client," and SCHOOL SERVICES OF CALIFORNIA, INC., 
hereinafter referred to as "Consultant," entered into as of February 1, 2015. 

WHEREAS, the Client needs assistance regarding issues of community college finance, 
legislation, budgeting, capital outlay, and general fiscal issues; and 

WHEREAS, SCHOOL SERVICES OF CALIFORNIA, INC., is professionally and 
specially trained and competent to provide these services; and 

WHEREAS, the authority for entering into this agreement is contained in Section 53060 
of the Government Code and such other provisions of California law as may be applicable; 

I . Consultant agrees to perform such duties relating to issues of community college 
finance, including: 

a. Delivery of one copy of each edition of the Community College Update 
containing information on issues of community college finance, budgets or 
practices that impact community college district fiscal policies. 

b. The option to the Client of receiving information on Consultant's Internet 
website regarding major community college fiscal issues. 

c. Review and analysis of all major legislative bills that have an impact on 
community colleges, and that, therefore, are within the Client's area of 
interest. 

d. A "quick query" service to provide telephone or email responses to 
specific fiscal and poiicy questions of the Client submitted by telephone, 
email, or on Consultant's internet website. 

e. Monitor meetings held by the Chancellor's Office, Board of Governors, 
and other such organizations, and provide the Client with appropriate 
updates from these meetings. 

2. The Consultant shall provide the Client with services as requested to a total of 
fifteen (15) direct service hours in a 12-month period at no additional cost beyond 
the annual fee. 

3. The Client agrees to pay Consultant for services rendered under this agreement: 

a. $3,420 annually, plus expenses, or payable in equal installments of $285 
per month, plus expenses, for the services listed in Items 1 and 2 above, 
upon billing from the Consultant. 
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b. For all requested services in excess of fifteen (15) direct service hours as 
indicated in Item 3 above in a 12-month period, the applicable hourly rate 
for the person(s) performing the services shall apply. 

c. "Expenses" are defined as actual out-of-pocket expenses such as travel, 
meals, shipping, and duplication (other than for one copy of the 
Community College Update). 

4. This agreement shall be for the period of one (1) year, beginning 
February 1, 2015, and shall be automatically renewed each subsequent year. This 
agreement may be terminated by either party at any time on thirty (30) days' 
written notice. The Client shall be liable for any costs accrued to date of 
cancellation. 

5. It is expressly understood and agreed to by both parties that the Consultant, while 
carrying out and complying with any of the terms and conditions of this 
agreement, is an independent contractor and is not an employee of the Client. 

IN WITNESS WHEREOF, the parties have caused this agreement to be executed as 
indicated below: 

Solano Community College District 

BY:~~ 
~LAVIC' 

DATE:. December 15, 2014 

Vice President 
School Services of California, Inc. 

Sra 
lie. • 
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AGENDA ITEM 13.(g) 
~--........ ~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: CONTRACT AW ARD TO PROFESSIONAL ASBESTOS 
AND LEAD SERVICES INC., FOR HAZARDOUS 
MATERIALS ABATEMENT OF THE PERFORMING ARTS 
BUILDING (Bl200) RENOVATION, SWING SPACE 
PROJECT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for award of contract to Professional Asbestos and Lead Services Inc., 
for the Performing Arts Building (B 1200) Renovation Swing Space Project asbestos abatement 
services. The scope of work includes the mitigation, demolition and removal of materials containing 
asbestos from B 1100; the existing (long term) temporary trailers placed adjacent to B 1200. These 
trailers may be utilized as swing space and storage space during the renovation of the Performing 
Arts Building and mitigation is required for their eventual removal. 

The Board is asked to approve a contract for Professional Asbestos and Lead Services Inc., in the 
amount of $14,975.00 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Governmen.t Code.'. Bo.(lrd Policy: Estimated Fiscallmpaqt,· $14,9{5Jf~q$lJr.eQF'µn4s 

SUPERINTENDENT'S RECOMMENDATION: 
[8l APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

,Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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TO: 

AGENDA ITEM 13.(h) 
~-----~~~~~-

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

Members of the Governing Board 

SUBJECT: CONTRACT AW ARD TO CA ARCHITECTS FOR 
PROFESSIONAL SERVICES FOR VACA VILLE 
CLASSROOM BUILDING PROJECT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for award of a professional services contract to CA Architects to 
provide a comprehensive assessment of the Vacaville Classroom Building (sometimes referred to as 
the Vacaville Annex). The scope of work includes Architectural and Engineering services to 
evaluate and assess existing building conditions; review building code requirements, prepare a 
comprehensive assessment report of the classroom building, and provide cost effective design 
recommendations for upgrades to achieve certification from the Division of the State Architect 
(DSA). 

The Board is asked to approve a contract to CA Architects in the amount of $45,000.00. 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Government Code: NIA Board Policy: 

SUPERINTENDENT'S RECOMMENDATION: 

Leigh Sata 
Executive Bonds Manager 

PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

Estimated Fisca.l lmpact: $4$,000 Measure Q:J?unds 

[gj APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(i) 
~----~~~~~-MEETING DATE January 21,2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: CONTRACT AW ARD TO CSW/ STUBER-STROEH 
ENGINEERING GROUP, INC., FOR CIVIL ENGINEERING 
SERVICES FOR UTILITY INFRASTRUCTURE 
UPGRADES, VALLEJO BELVEDERE SITE UTILITY 
MAPPING 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for contract award to CSW/Stuber-Stroeh Engineering Group Inc., 
to provide civil engineering services for the Utility Infrastructure Upgrade project at the Vallejo 
Center, Belvedere site. The scope of work includes updating the existing Landmark digital 
utility mapping system and civil assessment and related services for the Belvedere site. 

CSW/Stuber-Stroeh Engineering Group is part of the pre-approved "pool" of civil engineering 
consultants previously approved by the board. 

The board is asked to approve a contract to CSW/Struber-Stoeh Engineering Group in the 
amount of $40,830.00 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Government Code: Board Polfcy: 
SUPERINTENDENT'S RECOMMENDATION: 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

Estimated Fiscal Impact: $4(!,830 Meas,µre. Q Fu'l)ds 
~APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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TO: 

AGENDA ITEM 13.(j) 
~----~~~~~-MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

Members of the Governing Board 

SUBJECT: CONTRACT AW ARD TO RGA ENVIRONMENT AL FOR 
HAZARDOUS MATERIALS CONSULTING SERVICES 
FOR THE PERFORMING ARTS BUILDING (B1200) 
RENOVATION, SWING SPACE PROJECT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for contract award to RGA Environmental to provide hazardous 
materials consulting services for the Performing Arts Building, B1200 Swing Space Project. The 
consultant will provide hazardous materials assessment services and project construction phase 
oversight as mandated by State and Federal Health and Safety standards during the B 1100 
hazardous materials abatement work; part of Performing Arts Building B1200 Swing Space 
Project. 

The Board is asked to approve a contract for RGA Environmental in the amount of $7,500.00. 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Government Code:N!A Board Policy: Estimated Flscal.hµpact: $]~$00 Measur't; flfy11ds 

SUPERINTENDENT'S RECOMMENDATION: 
[8J APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 20 I 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(k) 
~-----~~~~~-MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: CONTRACT AWARD TO A PLUS TREE INC., FOR 
PROFESSIONAL SERVICES FOR A DISTRICTWIDE 
TREE ASSESSMENT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for a contract award to A Plus Tree Inc., to perform a Districtwide 
comprehensive tree survey and assessment. The scope of work includes a tree survey, assessment 
and analysis for the Fairfield, Vallejo and Vacaville Campuses. A certified Master Arborist will 
review all trees; identifying trees that may require removal or pruning, and make 
recommendations to insure proper protection measures during times of construction. 

The board is asked to approve a contract to A Plus Tree Inc. in the amount of $4,500.00. 

The contract is available online at http://www.solano.edu/measureq/planning.php. 

Government Code: Board Policy: 

SUPERINTENDENT'S RECOMMENDATION: 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

Estimated Fiscal Impact: $4,500 Measure Q Funds 

[8J APPROVAL 
D NOT REQUIRED 

D DISAPPROVAL 
0TABLE 

JOWEB C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(1) 
~------~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: CONTRACT A WARD TO JLC CONTRACTING, INC., FOR 
VALLEJO AUTOTECH BUILDING SWING SPACE 
PROJECT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for award of a construction services contract to JLC Contracting 
Inc., for the Vallejo Autotech Building Swing Space project. The scope of work includes 
providing additional electrical and infrastructure connections to accommodate recently installed 
AT&T fiber optic cabling. The fiber optic cabling is required to provide adequate connectivity to 
the District's IT system - allowing access to District resources (servers, databases etc.) in order 
to remain in compliance with accreditation requirements. The contractor will also provide power 
and air infrastructure connections for equipment procured for the Automotive Technology 
Program. 

The board is asked to approve a contract to JLC Contracting Inc., in the amount of $8,230.00 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Government Code: Board Policy: 
SUPERINTENDENT'S RECOMMENDATION: 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

Estimated Fiscal Impact: $8,230 Measure Q .Funds 
~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(m) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: CONTRACT AW ARD TO SAC VALLEY ELECTRIC FOR 
LIGHTING DESIGN AND INSTALLATION FOR THE 
UTILITY INFRASTRUCTURE UPGRADE PROJECT 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for award of construction services contract to Sac Valley Electric for 
the Utility Infrastructure Upgrade Project. The contract scope is to furnish and install LED 
lighting on buildings 1200, 1300 and 1400 rooftops to provide enhanced lighting onto pedestrian 
pathways and building entrances. 

The board is asked to approve a contract to Sac Valley Electric in the amount of$14,975.00 

The contract is available online at http://www.solano.edu/measureg/planning.php. 

Goi'ernment Code: Board Policy: Estimated Fiscal Imp.act: $141975 Mea~'Ur(! Q Funds 

SUPERINTENDENT'S RECOMMENDATION: [g] APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

UERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 13.(n) -----------MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: MODIFICATION OF SUB AWARD AGREEMENT FOR 
THE 2014 SMALL BUSINESS DEVELOPMENT CENTER 
AW ARD, PROJECT NO. F0705 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

This agenda item is to approve the modification of the Sub Award Agreement for the 2014 Small 
Business Development Center Award, Project No. F0705. The Center's sub award budget for 
the CY 2014 spending was adjusted based on updated CY 2014 spending. The total funded 
under this agreement is minimally decreasing from $94,666 to $94,395. The required cost match 
has increased from $140,883 to $169,604 due to overspending during the first half of the CY 
2014. 

Approval of this Sub Award Agreement Modification for Project 2014 Small Business 
Development Center Award, Project No. F0705 is requested at this time. 

SUPERINTENDENT'S RECOMMENDATION: 

Kelly Penwell, Director 
Small Business Development Center 

PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707-864-7808 
TELEPHONE NUMBER 

Academic Affairs 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

IZI APPROVAL D DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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HUMBOLDT 
.J!t SPONSORED PROGRAMS FOUNDATION 

Humboldt State University 
Sponsored Programs Foundation 

(HSU-SPF) 
P.O. Box 1185 

Arcata, CA. 95518 

P.O. Box 1185, Arcata,(' A. 95518 
Phone: 707-826-4189 

Fax: 707-826--4 783 
\\Ww.humboldt.edu1hsuf 

Solano Community College 
(CONTRACTOR) 

360 Campus Lane, Suite 20 I 
Fairfield, CA 94534 

P.O. Number: Amendment Number: 2 

PROJECT NAME: 2014 SBDC AWARD 
PROJECT NUMBER(S): F0705 

MODIFICATION 

I. The above referenced Subaward Agreement is amended as follows: 

The Center's subaward budget for CY 2014 spending was adjusted based on updated projected CY 20 I 4 
spending. Attachment I is the updated budget reflecting the adjustments to specific cost categories. The total 
funded under this Agreement is decreasing from $$94,666 to $94,395. The required cost match is increased from 
$140,883 to $169,604. 

2. All other terms and conditions remain in force. 

By an Authorized Official of HSU-SPF: By an Authorized Official of CONTRACTOR: 

Date Name: Date 
Title: 
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A'f"f'ACHMt2:NI 1 
Humboldt State University Norcal SBDC Regional Network 

Proposed Budget - Solano Community College Solano County SBDC 
CY 2014: January 1, 2014 - December 31, 2014 

DESCRIPTION 

-· I 
!<TE 12 mo. SHDC 

Time Base Salary 
s 92,400 0.38 

94,395 

SBA 

24.903 

Total CASH 
Match 

9,747 

IN-KIND 
INDIRECT. 

(Waived) 

·· ... SBDC 

TOTAL 

34.650 

A. PERSONNEL 

Director, Penwell, Kelly 
Admillistrntive Support. $ 37 65., o.52 ' -----.::.::::.=----1-----_,:;~:..+-----_..:.;;:.i:;.::.::...i.----------r---------~~----...:..:;~:...i 

4,894 14,539 19,433 

24,286 54,083 

B. l~JUNGE BENEFITS 
Director, Pen\\:efi: Kelly 
Administrative Suppori, Pegg.1\1. 

C. TRAVEL 
In-State 
Other In-State 

~.EQ_ll!l'~IENT _ 

757 miles at 

(for items $5,000 or more) 

E. SUPPLIES 

General Office and Ooerational 

F. CONTR.\CTUAL ------- -~ ~- "·-·-·-" ··~ -
l!!.~eljm Director-Reiger . ------· 

G. ~Q~~-g~-TA~TS_ 
Bus~!'~ss.Mv~~rs- . 
SBDC Trainers --- . ~--~ ·-·---"·--~-

No. of Hours 
Avg Rate of nav: $40 

H. OTHER 

Quic,!'.h!lQ.ki~oft\~~~ ilce~~_ds---· 
Faci/it!~>s (1~'!!_ eligiJl.le.for illtlirect) _ _ 
Main Office 

I. TOT AL DIRECT 

TOTAL BUDGET 

Total Personnel 

41% 
37'}'0 

Total Frin!!e Benefits 

0.560 

Total Trdvel 

Total Eouipment 

Total Sunnlies 

Total Contractual 

Total Consult:mts 

29,797 

10,396 
1.785 

12,181 

424 
961 

1,385 

36,000 
.... I··-·-···· 

36,000 

7,200 

3,996 14,392 

3,256 5.041 
7,252 19,433 

424 
961 

1. 

1,385 

·······-·····--

36,000 

-
80,8~0 

80,830 88,030 

-·---- 1-~--·~--"-~ 

. - ----- . __ 2,44~ ·----· 
····~ 

Total Other 5,809 17.706 2 449 25964 

24% Total Indirect 2,023 37.081 39,103 

··- -------- ~- . -~·-·-------·-···-

94,395 130,074 2,449 37,081 263,998' 
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Line Item 

A. PERSO!liNEL 
Director. Penwell. Kelly 

Adminislmlivc Support, Pegg. M 

B. Fringe Bendits 
Director, Penwell, Kelly 

Adminislmtiw Support. PCF!!· M 

C. TRAVEL 
In-State 
Other In-State 

miles at 

Other Out of Slate/Region 
ASBDC Conference 

D. Equipment 

(for items $5.000 or more) 

E.SUPPLIES 
General Oflicc and Operational 

F. CONTRACTUAL 
Interim Director-Reiger 

Rental costs for off site facilities 

G. CONSULTANTS 

Business Advisors 
SBDC Trainers 
No. of Hours 

Av Rate of a•: $40 

II. OTHER 
Advertising 

Postage 

Quickbooks software licenses 
Facilities (not eligible for indirect) 
Main Office 

Other Office 

J. INDIRECf COSTS 

Waived Indirect -·---- --·-- . 
4% SBA Indirect 

rOTAL BUDGET 

Humboldt State llniversity Norcal SBDC Regional Network 
Budget Narrative: Solano Community College Sohrno County SBDC 

CY 2014: January I, 2014 - December 31, 2014 

SBOC TirneBase 

0.38 

0.52 
Tolal Personnel 

Total Benelils 

Total Tril\'cl 

Total E ui menl 

Total Su lies 

Tolal Contraclual 

Tot:1I Consultunts 

Total Olher 

Totnl lndirert 

Total 

Buel et 

94,395 

37,081 
2.o:fa 

39,103 

263,998 

Buel et Ex lanation 
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AGENDA ITEM 13.(o) ------------MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: VIRTUAL DESKTOP (VDI) VALLEJO CENTER 

REQUESTED ACTION: APPROVAL 

SUMMARY: 
A part of the Technology Improvement Projects is to provide a high end learning environment for 
students. This is not limited to just having up to date technology but also includes. 

1. The ability to provide quick changes/updates to student systems. 
2. Reduce the environmental footprint including "Green Technology" devices. 
3. Cost Savings. 
4. 

The Vallejo Center will be the first student lab to deploy this Green Technology to help determine 
feasibility for all student labs moving forward. 
Summary of estimated costs: (Based on Western States Contracting Alliance (WSCA)). 
Wyse Zero Clients (VDI Thin Clients) $9,185.52 
Dell 23" Monitors $5,564.00 
PowerEdge VRTX Rack (VDI Server Rack) $40,665.30 
Wyse Mounting Brackets $1,049.34 
Professional Services $19 550.00 
Net Cost $76,014.16 

The District's Chief Technology Officer will be available to answer any questions. 

SUPERINTENDENT'S RECOMMENDATION: 

Roger Clague 
Chief Technology Officer 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7264 

TELEPHONE NUMBER 

Technology Services & Support 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

GUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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1 

This Statement of Work ("SOW") sets forth the Services (as defined herein) to be provided by Dell 
Marketing LP ("Dell") to Solano County Community College District ("Customer"). The Services are 
governed by and subject to the terms and conditions specified in Customer's separate signed master 
services agreement with Dell to the extent such agreement authorizes Customer to order the Services 
described herein; or, in the absence of such agreement, the Professional Services Agreement ("PSA"), 
which is available at www.dell.com/PSATerms and in hardcopy upon request and incorporated by 
reference in its entirety into this SOW, and the parties acknowledge having read and agree to be bound 
by such online terms, (the effective agreement shall be deemed the "Agreement"). 

2 

The term of this SOW shall begin on the date of the last signature ("Effective Date") as set forth in the 
Signature Section of this SOW and unless terminated in accordance with this SOW or the Agreement, 
shall expire on the date that Dell completes the provision of Services in accordance with this SOW. 

3 

3. 1 

3.2 

s 

The objective of the Services is to provide end to end VDI turnkey solution for the customer. 
Along with server side configuration, end points and monitors will also be installed and cabled. 

Client & Resource Management 

Working session to develop and document goals and objectives, roles and responsibilities, 
expectations and deliverables 

Review business, technical and functional requirements 

Coordinates Cornerstone resources with Customer's project manager 

Includes coordination throughout the period of engagement to communicate status, progress and 
concerns 

Develop tailored project schedule summary 

Assessment & Preparation 

Review infrastructure diagrams of existing environment using customer documentation 

Review existing system(s) to be migrated and/or integrated with new system (e.g. AD, File 
Systems, WAN, etc.) 

Determine utilization and performance to establish a baseline (if applicable) 

Review system policies, standards and restrictions 
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General review of system dependencies (e.g. SAN, servers, etc.) 

Engineering and Deployment of View infrastructure 

Deploy VDI turnkey solution 

Deploy VRTX 

Configure ESXi on both blades 

Configure HA in VSphere environment 

Install VCenter Server VM 

Setup VMware View Horizon 6 or the latest edition available 

Create desktop pools 

Pool will be configured with non-persistent desktops 

o Configure bases OS images 

o Not to exceed 4 images 

o NOTE: Installation of applications is the responsibility of the Customer 

Leverage existing domain services for view environment 

Testing & Verification of the system 

Perform test of system functionality limited to: 

o Access to View Desktop Broker 

o Delivery of VDI to single end point in the lab 

o Persistent VM provisioning 

o Internal access to View desktop 

o Provisioning to multiple sessions 

Review and analyze logs 

Review and analyze performance reports 

Testing and Verification of Applications 

Perform base application testing (limited to 8 hours) 

Test each application and validate the functionality (not to exceed 8 hours) 

Application performance testing (not to exceed 8 hours) 

Post Deployment Support 

Limited to the initial configuration setup by Dell 

3.3 Hi 
Customer agrees generally to cooperate with Dell in its delivery of the Services. Customer agrees to the 
following responsibilities: 

1) During the term of this SOW, Customer is responsible for promptly notifying Dell in writing of a) 
any changes Customer makes to its information technology environment that may impact Dell's 
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delivery of the Services; and b) if Customer becomes aware that any of the Assumptions set forth 
herein are incorrect. 

2) Customer will maintain a backup of all data and programs on affected systems prior to Dell 
performing the Services and during the term of the SOW. Dell will have no liability for loss or 
recovery of data, programs or loss of use of system(s) arising out of or in connection with the 
Services provided under this SOW. 

3) Prior to the start of this SOW, Customer will indicate to Dell in writing a person to be the single 
point of contact, according to project plan, to ensure that all tasks can be completed within the 
specified time period. All Services communications will be addressed to such point of contact 
(the "Customer Contact"). Failure to do so might result in an increase in project hours and/or 
length in schedule. 

4) Customer agrees to make available suitable resources, space, personnel, documentation, and 
systems. 

5) Customer will provide technical points-of-contact, who have a working knowledge of the 
enterprise components to be considered during the Services ("Technical Contacts"). Dell may 
request that meetings be scheduled with Technical Contacts. 

6) Customer Contact will have the authority to act for Customer in all aspects of the Service 
including bringing issues to the attention of the appropriate persons within Customer's 
organization and resolving conflicting requirements. 

7) Customer Contact will ensure that any communication between Customer and Dell, including any 
scope-related questions or requests, are made through the appropriate Dell Project Manager. 

8) Customer Contact will provide timely access to technical and business points of contact and 
required data/information for matters related to the scope of Service. 

9) Customer Contact will ensure attendance by key Customer contacts at Customer meetings and 
deliverable presentations. 

10) Customer Contact will obtain and provide project requirements, information, data, decisions and 
approvals within one working day of the request, unless both parties agree to a different 
response time. 

11) Customer may be responsible for developing or providing documentation, materials and 
assistance to Dell and agrees to do so in a timely manner. Dell shall not be responsible for any 
delays in completing its assigned tasks to the extent that they result from Customer's failure to 
provide such timely documentation, materials and assistance. 

12) Customer Contact will ensure the Services personnel have reasonable and safe access to the 
Project site, a safe working environment, an adequate office space, and parking as required. 

13) Customer will inform Dell of all access issues and security measures, and provide access to all 
necessary hardware and facilities. 

14) Customer is responsible for providing all hardware, software, internet access, and facilities for 
the successful completion of the Services. Facilities and power must meet Dell's requirements for 
the products and Services purchased. 

15) Customer to ensure that infrastructure meets performance requirements specified by 
architect/engineer. 

16) Customer will provide notice of events that would cause delays in the specified project timeline. 
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3.4 s 
Dell has made the following specific assumptions while specifying the Services detailed in this SOW: 

1) The provision of the Services does not include the development of any intellectual property 
created solely and specifically for the Customer under this SOW. 

3.5 t 
For the avoidance of doubt, the parties acknowledge that the following activities are not included in 
the scope of this SOW. 

1) Any services, tasks or activities other than those specifically noted in this SOW. 

2) Any Dell training or certification services not specifically described in this SOW. 

3) Except as set forth herein, Dell is not responsible (including financial responsibility) for any 
Customer and/or third party personnel, hardware, software, equipment or other assets currently 
utilized in the Customer's operating environment. 

Upon request by Customer, Dell will provide a proposal for such out of scope services pursuant to the 
Change Management Process as defined in Section 6. 

3.6 

Dell anticipates the Services will span an estimated period of thirteen (13) business days over a period 
of four (4) weeks. 

The table below is an estimate of the general project duration by phase and is intended for planning 
purposes only. The actual schedule may change as the project progresses. 

Estimated Duration Table 

Assessment fr Preparation __J_ ____ 1_D_ay_,_, ___ J __ ,_, __ Onsite 

Engineering and Deployment of View I 5 Days TBD 
infrastructure 

Testing fr Verification of the system 

Post Deployment Support (over 2 Weeks 
run simultaneously with the rest of the 
project) 

5 days TBD 

2 Days Off site 

Once this Service has been scheduled, any changes to the schedule must occur at least 8 business days 
prior to the scheduled date. If Customer reschedules this service within 7 business days of the 
scheduled date, this may necessitate invoking the Change Control Process to determine the impact, if 
any, and any related price adjustments. 
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3.7 

Dell intends to provide the Services during the scheduled hours stated below (the "Service Hours"). 

This Service will be performed during normal business hours typically 8:00 a.m. to 5:00 p.m., Monday 
through Friday, Customer local time and will include travel time to and from the Customer location and 
excludes local holidays, unless other arrangements have been made in writing between Dell and 
Customer. 

3.8 

The following is a list of tangible material provided as part of the Service performed by Dell for 
Customer under this SOW. 

1. Testing and verification reports 

3.9 l s 
Dell, will, at its sole discretion, determine the number of personnel and the appropriate skill sets 
necessary to complete the Services. 

4 

This section describes the methodology for determining invoice amounts (the "Charges") for the 
Services provided under this SOW. Customer hereby agrees to pay the Charges in accordance with the 
Invoicing and Payment terms of the Agreement and as further supplemented within this SOW. 

Charges shall be as follows: 

4.1 t 
Except as otherwise provided below, the Total amount to be noted on the Purchase Order provided to 
Dell for this SOW is: USD 19,550.00. If this SOW includes estimates, invoices will be based on actuals 
usage or expenses incurred. 

4.1.1 Fol re 
Dell will invoice Customer upon Customer signature of the SOW the following One-Time Charge: 

One-Time Charge: USD 19,550.00. 

4.1.2 

Customer will be responsible for any Service related expenses including actual, reasonable and 
necessary travel and living expenses Dell incurs in connection with delivering the Services. Expenses 
are estimated at USD 0.00 and will be invoiced by Dell based on actual expenses incurred. 

4.2 

1) 

7 

" 
" 

Pricing - The terms of this SOW (including but not limited to the pricing) shall be valid for thirty 
(30) days following initial delivery date ("Initial Delivery Date") of this SOW to Customer. In the 
event this SOW is executed by Customer and returned to Dell after such thirty (30) day period, 
Dell may, in its sole discretion, (i) accept the SOW on the stated terms or (ii) reject the SOW and 
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provide Customer with a revised SOW setting forth any necessary updates to the terms of the 
previous SOW. 

2) The price for the Service is based on Customer's environment as disclosed to Dell. If the 
assumptions, Customer responsibilities and parameters within the scope of the Service used to 
develop the SOW are found to be incorrect or have changed, the parties agree to pursue 
resolution through the Change Management Process set forth in this SOW. 

3) If any of the volumetric assumptions used in this SOW (including, time on task, locations, service 
consumption, and/or configuration factors and excluding estimated hours or expenses) relied 
upon by Dell vary by +I - five (5%) percent, Dell has the right to adjust the pricing to reflect such 
changes. 

4) Taxes - All prices are in USD and are exclusive of all applicable taxes 

5 

The Change Management Process ("Change Management Process") is the process that governs changes 
to the scope of the Service during the Term of this SOW, as described below. The Change Management 
Process may be used to modify the Service described in this SOW. 

Changes permitted to be made pursuant to this Change Management Process will be limited to changes 
to Section 3 (Summary of Service) and Section 4 (Scope of Service) and adjustments in Section 5 
(Pricing) associated with changes to Sections 3 and 4 of this SOW. 

Either party may request a permitted change in the Scope of the Service by completing a Change Order 
Form at 

www.dell.com/ servicecontracts/ RFC 

The receiving party will review the proposed Change Order and will (i) approve it, (ii) agree to further 
investigation, or (iii) reject it. Changes agreed pursuant to the Change Management Process will not be 
effective until mutually executed by both parties. 

Any desired modifications to this SOW which are not permitted above in this Section 6, will require that 
a written amendment to this SOW or a new SOW be mutually executed by the parties. 

6 SI s 
1) Dell may use affiliates and subcontractors to perform Services. 

2) Dell may perform all or part of the Services off-site at a Dell or other location. 

3) Services may be performed outside the country in which Customer and/or Dell is located. From 
time to time, Dell may change the location where Services are performed and/or the party 
performing the Services; provided however, Dell shall remain responsible to Customer for the 
delivery of Services. 

4) Customer acknowledges that Dell will request Customer's participation in a Customer feedback 
survey. Additionally, Dell may approach Customer to serve as reference regarding Dell's 
performance of the Services. If Customer agrees to be a reference, Customer and Dell will agree 
in writing to the terms of such reference. The Infrastructure Consulting References Program has 
been developed to facilitate the confidential conversations between Dell customers and 
prospective accounts. 
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a) Customers are invited to join the program at the conclusion of their project for a period of 
one year. 

b) We will only share your contact information to a potential customer who is interested in 
contacting you for a discussion on your previous experiences. 

c) We limit usage of your reference to no more than once/month. 

d) We will not publish your name, organization, or any customer identifiable details based on 
participation in this program. 

5) If a conflict arises between the terms of the Purchase Order, SOW and Agreement, the following 
order of precedence shall be followed: first, the SOW; second, the Agreement; and third, the 
Purchase Order (if any). Provided, however, in no event will any terms and conditions contained 
in any Purchase Order apply irrespective of whether such terms and conditions are in conflict 
with or merely ancillary to any terms and conditions in the SOW or Agreement. 

7 

Dell shall not be responsible for any delay or failure to provide Service to the extent caused by: (1) 
failures by Customer to perform its responsibilities under this SOW; (2) materially inaccurate 
assumptions; (3) a defect, deficiency or failure with respect to Customer's network, systems, software, 
data or other equipment; or (4) modifications to Customer's network, systems, or other equipment 
made by a party other than Dell or its representatives. In the event that either party becomes aware of 
the occurrence of one or more of the foregoing events, they shall notify the other party accordingly. 
Notwithstanding such occurrence, Dell may, following discussion with Customer regarding the impact of 
such incident, continue to provide the Service and shall use commercially reasonable efforts to perform 
the Service under this SOW. Customer shall reimburse Dell for its reasonable additional costs of 
providing the Service and out of pocket expenses for such efforts and only to the extent attributable to 
the items defined above. 
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s SI 

Dell and Customer have caused this SOW to be signed and delivered by their duly authorized 
representatives. 

Solano County Community College District Dell Marketing LP 

By: By: 

Printed: Printed: 

Title: Title: 

Date: Date: 

Please note that for administrative purposes only, Services may not be scheduled or commenced until 
Dell receives a Customer's purchase order that references this SOW. Upon receipt and acceptance of 
the Customer's purchase order, a Dell Project Manager will contact you to begin Services scheduling. 
Any additional and/or conflicting terms and conditions stated on Customer's purchase order shall be 
void and have no effect on this SOW. 

Please fax a copy of your purchase order and this signed SOW (with all pages in full) to 
Fax: 512-283-7899, Attention: ICS Intake Manager, RE: 7608412. 
The purchase order amount should include estimated expenses, if they are billable. 
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Initial Delivery Date 

Document Author 

Solano County Community College District 

Contact Name: Kimo Calilan 

Phone: 707-864-7104 

Email: james.calilan@solano.edu 

1/8/15 

Name: Michael Ashton 

Title: Senior Inside Solutions Architect 

Organization: Dell Global Solution Design Center 

Phone: 801-369-9510 

Email: Michael_Ashton@Dell.com 

Customer Billing Contact Name: Kimo Calilan 

Address: 4000 Suisun Valley Road, Fairfield, CA 94534 

Phone number: 707-864-7104 

Name: Phil Wolf 

Phone: 916-365-7320 

Email: Phil_Wolf@Dell.com 

4000 Suisun Valley Road, Fairfield, CA 94534 

7608412 
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AGENDA ITEM 13.(p) 
~--"---~~~~~ 

MEETING DA TE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: VIRTUALIZATION OF HP3000 (LEGACY) SYSTEM 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

The HP 3000, our legacy, system had been the District's data system for all of our fiscal and 
student data/records. Even though we have been on Banner for many years we have kept the HP 
up and running for historical data access. It is now not economically feasible to keep this old 
equipment running in our data center for the amount of times users access its data. The 
virtualization of the HP into our current network systems will provide the HP function needed to 
access historical information but more importantly allow us to remove very old/outdated 
equipment out of our data center. 

Summary of estimated costs: 
Licensing 
Support 
Startup Services 
Net Cost 

$9,000.00 
$1,800.00 
$7,500.00 
$19,878.38 

The District's Chief Technology Officer will be available to answer any questions. 

SUPERINTENDENT'S RECOMMENDATION: 

Roger Clague 
Chief Technology Officer 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7264 

TELEPHONE NUMBER 

Technology Services & Support 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

. L GUERRE, Ph.D. 
Supenntendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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QUOTATION 

Quote Number: STR-09920 

Date: 10 December 2014 

FOR 

Solano Community College 
Mr. Justin Howell 
4000 Suisun Valley Rd, 
Fairfield, California 94534 
United States 

# Part# Description Unit Price Qty 

1. CHHPA-A40-IP-LI Unlimited license for CHARON-HPA/A408 9,000.00 USD 
for Linux TAX 

2. CHHPA-A40-IU-LI 

3. CHHPA-OOSS-LI 

4. 

Bank Transfer to: 

Suntrust Bank 
3620 Six Forks Rd 
Raleigh, NC 27609 
Swift Code : SNTRUS3A 
Routing# 061000104 
Acct# 1000137575386 

Unlimited license for a single instance of 
CHARON-HPNA408 for Linux on one host 
system, provides the functionality of an HP 
e3000-A400 with one CPU, 1 GB of 
Memory, one Ethernet adapter, the ability to 
configure a total of 7 virtual disks or tapes; 
limited to 8 MPE sessions. 

GOLD Support for CHARON-HPA/A408 
for Linux TAX 
GOLD Support for a single license of 
CHARON-HPNA408 for Linux for one year. 

CHARON-HPA Start Up Services TAX 
CHARON-HPA Startup service. Remote 
email and telephone support to your 
technical specialist during the installation 
and configuration of CHARON-HPA and 
during data and application transfer. 

Proof of Concept - 4 Days : Go-live support 
1Day 

Travel Expenses to be billed at actual 

1,800.00 USD 

1,500.00 USD 

0.00 USD 

SUBTOTAL 

SALES TAX 

TOTAL 

Check to be Issued and sent to: 

Stromasys Inc 
2840 Plaza Place Suite 450 
Raleigh 
NC 27612 

Tel : 919-239-8450 
Fax : 919-239-8451 

1 

1 

5 

1 

Total 

9,000.00 USD 

1,800.00 USD 

7,500.00 USD 

0.00 USD 

18,300.00 USO 

1,578.38 USO 

19,878.38 USO 
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Terms and Conditions: 

This quotation is valid for 30 days. Payment is upon invoice, 30 days net. 

Please use the name STROMASYS Inc. when preparing Purchase Orders dated starting from 151 January2014. 

Additional technical product details and host system requirements are available at www.stromasys.com 

Sincerely, 

DOUG SMITH 
Product Director HP 3000 
Direct Phone: 214-632-2333; Fax: 919-239-8451 
Skype : Doug.Smith.Skype 

STROMASYS INC 
US Headquarters 
2840 Plaza Place, Suite 450 
Raleigh, North Carolina 27612 
USA 

My Office: 
4500 Westgrove Drive 
Suite 206 
Addison, TX 75001 
USA 

www.stromasys.com 

IMPORTANT: This message contains confidential information. Unless you are the addressee (or authorized to receive for the addressee} you may not copy, use, or distribute 
this information. If you have received it in error, please contact us immediately by return email. Please then delete it and do not disclose its contents to any other person. 

Bank Transfer to: 

Suntrust Bank 
3620 Six Forks Rd 
Raleigh, NC 27609 
Swift Code : SNTRUS3A 
Routing# 061000104 
Acct# 1000137575386 

Check to be Issued and sent to: 

Stromasys Inc 
2840 Plaza Place Suite 450 
Raleigh 
NC 27612 

Tel: 919-239-8450 
Fax: 919-239-8451 
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AGENDA ITEM 15.(a) 
~-----~~~~~-MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: AUTHORIZATION OF PAYMENT FOR BOARD 
MEMBERS' ABSENCE, RESOLUTION NO. 14/15-17 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

According to Board Policy No. 1014, Compensation, Payment of Expenses and Benefits, and 
Education Code 72024(d), "A member may be paid for any meeting when absent if the board by 
resolution duly adopted and included in its minutes finds that at the time of the meeting he or she 
is performing services outside the meeting for the community college district, he or she was ill or 
on jury duty, or the absence was due to a hardship deemed acceptable by the board." Past Board 
authorization has limited compensation to two absences per calendar year. The proposed 
resolution will apply only for absences occurring during the 2015 calendar year. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

!XI APPROVAL 
D NOT REQUIRED 

D DISAPPROVAL 
OTABLE 

JOWEL . LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

AUTHORIZATION OF PAYMENT FOR BOARD MEMBERS' ABSENCE 

RESOLUTION NO. 14/15-17 

WHEREAS, ______ Governing Board member, found it necessary to be 

(Trustee Name) 

absent from the ____________ Governing Board meeting due to his/her 

(Board Meeting Date) 

attendance at------------ for Solano Community College; 
(College Function/Conference) 

WHEREAS, Education Code 72024(d) states that "A member may be paid for any meeting 

when absent if the board by resolution duly adopted and included in its minutes finds that at the time 

of the meeting he or she is performing services outside the meeting for the community college 

district, he or she was ill or on jury duty, or the absence was due to a hardship deemed acceptable 

by the board"; and, 

WHEREAS, Past Board authorization limits the compensation to two (2) absences per 

calendar year. Health and Welfare benefits will continue; 

NOW THEREFORE, BE IT RESOLVED, That the Solano Community College 

District Governing Board affirms that absence on ______ _ 
(Trustee Name) (Date of Absence) 

24 was of a nature to warrant full payment to him/her for that meeting not to exceed two (2) absences 

25 per calendar year. 

26 

27 

28 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

AUTHORIZATION OF PAYMENT FOR BOARD MEMBERS' ABSENCE 

RESOLUTION NO. 14/15-17 

(Continuing - Page 2) 

PASSED AND ADOPTED, This 21st day of January 2015, by the Governing Board of 

Solano Community College District. 

A. MARIE YOUNG 
BOARD PRESIDENT 

JOWEL C. LAGUERRE, Ph.D. 
SECRETARY 
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AGENDA ITEM 15.(b) 
~~ .......... ~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: DISTRICT AND CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, 
CHAPTER 211, 2014-2017 COLLECTIVE BARGAINING AGREEMENT 

REQUESTED ACTION: ACTION/APPROVAL 

SUMMARY: 

Tentative agreement has been reached between the California School Employees Association, 
Chapter 211 and the District. CSEA ratified the tentative agreement on December 9, 2014. The 
administration recommends approval of the attached agreement. 

SUPERINTENDENT'S RECOMMENDATION: 

Wade Larson 
Associate Vice President, Human Resources 

PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534-3197 

ADDRESS 

707-864-7122 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWE C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT 

Proposal - CSEA Article 29 - Negotiations 

29.1.2 It is understood that there is nothing in the law that prohibits either party from 
reverting to an alternative method of submitting reopeners with written notice. In the 
event this occurs, CSEA, Chapter 211, shall have the annual right to present their 
proposals no later than January 31st prior to July 1 when the proposals would take 
effect. If the previous contract negotiatimis exceed the timeline (Jan.31st), both 
parties would agree to a mutual date to submit reopeners. 

~J2-Cl£h 
Debbie Luttrell-Williams, President 
CSEA, Solano Community College Chapter 211 

> 

~ge Olgin, VP I Negotiations Spokesperson 
CSEA, Solano Community College Chapter 211 

Laurie Cheatham, Negotiator 
CSEA, Solano Community College Chapter 211 

a ohen-Bowman, Consultant, Human Resources 
olano Community College 

~gi&efNegotiator 
Solano Community College 

Date I' 

Date 

Date 

Date 
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SOLANO COMMUNITY COLLEGE DISTRICT 

TENTATIVE AGREEMENT 

ARTICLE XVII 

JOB VACANCIES 

17.1 Vacancies: A vacancy is a position that is open to internal and/or external 
applicants by virtue of resignation, termination, reorganization, or the establishment of a 
new position. 

Job vacancies will be filled according to the following procedures: 

17.2 Internal Recruitment 

SCCD_06.2014 

17.2.1 CSEA bargaining unit positions shall be advertised on.campus, and the 
district has an upward mobility program which is included in the faculty 
and staff diversity plan approved by the Chancellor of the California 
Community Colleges. All CSEA employees may apply. 

a. A job notice will be posted for six {6) full working days on District 
email. Any employee in the bargaining unit may apply by 
submitting an updated employment application to the Human 
Resources Department by the closing date. 

b. Any employee on leave during the period of the posting shall be 
mailed a copy of the notice by first class mail on the date the 
position is posted if he/she has notified the Human Resources 
Department in a memo of his/her absence. Any employee on 
leave or vacation may authorize CSEA or its officers to file a letter 
of interest and an employment application or resume on the 
employee's behalf. All interested and qualified employees shall be 
interviewed. 

17 .2.2 CSEA bargaining unit positions shall first be made available as lateral 
transfers. A lateral transfer is the opportunity for an employee to apply 
for a position in the same salary range if they meet the minimum 
qualifications for the advertised position. (For example, an individual in 
salary range 13, regardless of the job title, may apply for a vacant 
position in any of the salary range 13 if they meet the minimum 
qualifications.) 

a. The Human Resources Department will formally notify all eligible 
lateral transferees in writing of available positions via District 
email. They will be given six (6) full working days to submit an 
employment application to the Human Resources Department. All 
requests for a transfer shall submit an application. 

Page 1of3 

58



TENTATIVE AGREEMENT-ARTICLE 17 

Debbie Luttrell-Williams, President 
CSEA, Solano Community College Chapter 211 

~lgin, VP I Negotiations Spokesperson Date 
CSEA, Solano Community College Chapter 211 

Laurie Cheatham, Negotiator 
CSEA, Solano Community College Chapter 211 

mpton, Negotiato 
Solano Community College Chapter 211 

Jerry Fillingim, CSEA 
Labor Relations Representative 

Cohen-Bowman, Consultant, Human Resources 
o Community College 

ulian Ligioso, · ef Negotiator 
Solano Community College 

SCCD_OG.2014 

Date 

Date 

"' -u -;;,o rf 
Date 

Date 

Date/ I 

Date {' 

Page3of3 
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Article 11: Health & Welfare Benefits 

District and CSEA agrees to withdraw Article 11: Health & Welfare Benefits for 2014-2017 

negotiations. 
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16.1 Transter: A transfer is defined as a change of either the physical 
location of a position (i.e. job site) or a change of position within the 
same classffication 

16.1.1 Job Site Transfers: 

16.1.1(a) Temporary Site Transfer: No member shall be 
assigned to work temporarily in a location other than the normal hJL? ~. 
work site without prior discussion with the me~ber. r, ~ 

16.1.1 (b) Permanent Sim Transfer: No member shall be 
11 /ti/"/ 

assigned to work permanently In a location other than the 
·member's normal work sim without prior discussion with 
CSEA representatives. 

16.1.2 Yolyntaa Trannus: A voluntary transfer is the reassignment of a 
member, without examination, from one position to another position 
in the same classification, or a similar position within the bargaining 
unit. 

16.1.2(a) Unit members may, at any time submit to the 
Human Resources Office a written request, on forms 
designated for that purpose, for transfer to positons within 
their current classification. Such requests shall include the 
classification requested and any special considerations such 
as particular working hours. The Human Resources Office 
will notify unit members, who have submitted requests of 
transfers in the bargaining unit and will refer to the hiring 
authority the names of all interested unit members who meet 
the minimum qualification for vacant positions. 

16.1.3 District-Initiated (lnvoluntarv> Transfers: 

16.1.3(a) Definitions: A District-initiated transfer is an 
involuntary transfer initiated by the District. In the absence of 
disciplinary action, a District-initiated transfer does not 
involve a change in class; however may involve a change in 
work site. 

16.1.3(b) The district may change the work site of unit 
members within the same job classification, under the same 
supervisor/manager. The affected unit member shall be 
given two weeks' notice and a conference will be held with 
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16.3 Mileage: Employees assigned temporarily to travel to locations other than 
their normal work site shall be compensated for mileage if the second work 
site results in mileage greater than the mileage to their normal work site. 
Transportation time to a second site shall be included in the compensated 
working day. 

16.4 Rmuums for QeniaJ: The District shall provide the member with a 
written statement of reasons of the denial as well as a copy sent to 
the CSEA Chapter President. 
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Article 25: Contracting Out Work 

25 .1 The District agrees not to contract out CSEA work except as permitted pursuant to o 

Policy 4710 and Education Code 88003. (See Appendix H- BP 4070 & Appendix I - Education 

Code 88003). 

25.2 Human Resources shall provide bi-monthly reports to CSEA detailing and tracking all non

probation and permanent CSEA members that are offered contract for CSEA service. This 

includes but is not limited to Professional Experts, Short-Term employee, Substitute employee 

(temporary absence), and substitute employee (vacancy) as defined under Article VII. District 

agrees not to contract out CSEA work. 

~~;z__ 1/;tl1Y 
9/f/J'f 

q/1~+ 
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ARTICLE 20: DISCIPLINARY AND DISMISSAL PROCEDURES 

20.1 STA'IEMENT OF PURPOSE 

DEFIN11'ION: Any unit member designated as a perm.anent employee shall be subject to disciplinary action 
only for reasonable cause. "Cause" relating to disciplinary action against classified employees means those 
grounds for discipline, or offenses enumerated in written rules, regulations and policies of the District. 

The decision to initiate disciplinary proceedings and the determination of the type and the amount of 
recommended discipline are reserved to the District However, a unit employee shall be subject to 
disciplinary action only for cause. Grounds for disciplinary action may be based on the causes enumerated 
in this Article in Sections 20.1.2 and20.l.3. 

20.1.1 4PPUCATfON: This Article applies to permanent unit members only. Probationary unit members 
may be terminated or subject to other discipline at the discretion of the District All references to 
"days" within this Article shall mean working days. 

20.1.2 PROGMSSIVE DISCIPLINE: It is the intent of the parties to engage in progressive discipline 
and, before discipline is normally imposed, the unit member will be given an oral or written warning 
and a reasonable time within which to correct the deficiency or behavior. This warning may be 
omitted if the cause for discipline is found by management to be intentional or of such a nature that 
immediate or more severe action is deemed necessary. Management will consider the following 
elements in making a determination to impose immediate discipline: 

1. The nature of the omission. misconduct or deficiency; 
2. The probability that the deficiency can be corrected; 
3. The harm caused; and 
4. The past performance of the unit member. 

20. l .3 CA.US.BS FOR DISCIPLINARY ACTION: Causes for discipline are in accordance with Board 
Policy 4770 and California Education Code. 

20.2 PROCEDURAL STEPS-INFORMAL COUNSELING: An informal oral discussion(s) may be initiated 
by a Supervisor with a unit member when, in the opinion of the Supervisor, a performance-related event has 
become serious enough for the Supervisor to consider discipline. The unit member shall have the right to 
CSEA representation at said discussion. Following the oral discussion the Supervisor shall, in writing, 
describe the problem behavior or areas of needed improvement and the desired corrections needed of the 
employee. A copy shall be provided to the unit member and CSEA. 

20.2. l The unit member shall be given notice that the materials will be placed in personnel file within ten 
(10) days and the opportunity to attach comments to the notation. No written notation shall be 
placed in the employee's personnel file at the informal counseling level 

20.2.2 The District may consider additional training for the employee as deemed appropriate. 

20.3 WRITTBN WARNING/REPRIMAND: If the behavior is deemed severe or continues, the Supervisor shall 
issue to the unit member a clearly identified written letter of warning/reprimand. A copy will be sent to 
CSEA and the Office of Human Resources. At the request of CS~ the Office of Human Resources may 
also be involved at this level. 

20.3.1 The unit member will have ten work (10) days to request a meeting to contestthew:ritte.nreprimand. 

SCCD_l0.2014 

The unit member shall have the right to representation by CSEA at this meeting. The Supervisor 
shall schedule a conference to hear the unit member's response. Following the conference, the 
Supervisor may recommend that the written warning/reprimand be modified in part or in whole or 
left as originally written and :recommend placement into the unit member's personnel file. 

Pagel of3 
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20.S.3 The parties may mutually agree to skip steps or accelerate or slow time lines contained in the 
procedure, dependent upon the facts of an individual case. 

20.5.4 This Article replaces all other District disciplinary rules, regulations, procedures, policies, customs, 
or other means of imposing discipline covered herein affecting membenl of the unit which may now 
be extant. 

20.5.5 In situations in which an immediate administrative leave is necessary to avert possible serious ha.rm 
to the District, its unit members, its students or the public, or for investigations, the administrative 
leave will be paid leave. 

Debbie Luttrell-Williams, President Date 
CSEA, Solano Community College Chapter 211 

rge Olgin, Chief Negotiator 
CSEA, Solano Community College Chapter 211 

/O • ~o · .J.0 I ~ 
Laurie Cheatham, Negotiator Date 
CSEA, Solano Community College Chapter 211 

~2-c-
Wade Larson, ChiefNegotiator 

/IJ/7~/IY 
Date I 

Solano Community College 

SCCD_10.l014 Page3 of3 
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ARTICLE XIII 

Change table to reflect 1 month through 9 years 15 days 

13.4.1 The maximum amount of accumulated unused vacation time earned that may be 
carried over to the next fiscal year (July 1) is a two (2) year entitlement. Vacation 
accrual over 2 years shall be moved into the excess vacation bank. Excess vacation 
hours will be applied first when vacation is taken. 

cst?l4, 

~cc:P--~ 
lfvt? - ffit!. 

I/ /1-S/ 1y 
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Article 9: Pay & Allowances 

November 20, 2014 

District counters CSEA's proposal on Initial salary placement with the added language below in 
red. 

New employees maybe initially placed beyond the first step, to maximum of step 3, of the salary 
schedule. Step placement at Step 2 is based on at least three (3) years of related education and/or 
paid work experience in addition to that needed to meet the minimum requirements for the 
position. The equivalent of twenty (20) semester units of related course work will equal one (1) 
year (transcripts must be submitted). While related work experience will be counted on a year
for-year basis. Step placement at step 3 will be based on an addition two (2) years of related 
education and/or paid work experience above the experience required for step 2 placement. 

Salary Advancement -

An employee who is hired at a rate above the first step will receive his/her first increment 
advancement after one (1) year of service on July 1. 

1> I 5'/"')t_ t t. r .tJJL 
( l/ -io/ ;1- j ii l 

/t:>; of .tt . ..,..._ 
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Article 9: Pay & Allowances 

November 20, 2014 

District rejects CSEA's request for a pay increase of 1 % on the salary schedule. The District 

proposes should another unit receive a pay increase in compensation, all CSEA unit members 

shall receive the same increase in compensation. 

Upon mutual agreement between CSEA and the District, salary increases may be reopened for 

negotiations during the contract year. 
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AGENDA ITEM 15.(c) 
~------~~~~~-

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: APPROVAL OF EMPLOYMENT CONTRACT
INTERIM VICE PRESIDENT, STUDENT SUCCESS 

REQUESTED ACTION: APPROVAL 

SUMMARY 

This is an employment contract for Diane White, Interim Vice President of Student Success. This 
position was primarily established to work on the project with Vallejo Unified School District to 
develop college options for Wall to Wall academies. Diane has a few other projects that she may 
be working on as well through her assignment. This position is funded through several grants and 
is a temporary assignment that will work through June 30, 2015 with the possibility of a 6-month 
extension if there is additional need and if funding is available. 

The period of the position is January 1, 2015 to June 30, 2015 an extension is contingent upon 
budget. We request the Board to approve this employment contract. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

l3J APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOW LC. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO 
COMMUNITY COLLEGE 

CONTRACT FOR SERVICES 
SOLANO COMMUl'il:TY COLLEGE DISTRICT 

TIIIS AGREEMENT ("Agreement") for contracted professional and technical serYices is 
made and entered into on January 1, 2015, by and between the Solano CommunitY 
College District ("District") and Diane White ("Interim Vice President for Student 
Success" or "Employee"). The purpose of this Agreement is to establish the termsiand 
conditions for the Board's employment of Employee as the Interim Vice President for 
Student Success. 

WHEREAS, Government Code section 53060 authorizes the District to cdntract 
for the furnishing of special services and advice in financial, economic, accounting, 
engineering, legal and administrative matters with persons specially trained, experienced 
and competent to perform such services; and 

WHEREAS, it is acknowledged that Employee possesses special training and 
experience and can assist the District by providing a significant level of advice and 
guidance and by making recommendations to the District in administrative matters, 
particularly in the areas of Administrative and Student Services, and that engaging the 
services of Employee will assist the District in making significant progress in this and 
other important areas relating to the operation of the District; and 

THEREFORE, In consideration of the promises and the mutual covenant$ and 
agreements hereinafter set forth, and for other good and valuable consideration, th~ 
receipt and the sufficiency of which hereby are acknowledged, the parties hereto agree 
that the District shall retain the services of Employee under the terms and conditions set 
forth below: 

IT IS HEREBY AGREED AS FOLLOWS: 

1. Position. Employee is hereby employed in the position of Interim Vice President 
for Student Success, commencing on January 1, 2015 and ending on JUn.e 30, 
2015, or upon Employee's submission of a notice of termination as set forth 
below, or until the position is filled with the appropriate notice set forth below, 
whatever comes first. Employee is an academic employee as defined in Education 
Code Section 8700l(a), and a management employee as defined by Government 
Code Section 3540.l(g). 

2. General Terms and Conditions of Employment. This Agreement is subject to all 
applicable laws of the State of California, the rules and regulations of the Board 
of Governors of the California Community Colleges, and the rules, regulations, 
policies, and procedures of the District, all of which shall be made a material part 
of the terms and conditions of this Agreement as if set forth in full. This 
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Agreement shall prevail over any conflicting District rules, regulations, policies or 
procedures. 

3. Powers and Duties. Employee shall perform all of the powers and duties of the. 
position of Vice President for Student Success, as set forth in the official job description, 
and such other duties as may be assigned. These duties include: 
Providing support for the following programs and activities: ; 

• AB 86 - Provide leadership to AB86 Committee; work collaboratively with 
faculty and staff to implement AB86 plans. 

• IBEST Work collaboratively with faculty and staff to research IBEST pro~s 
for Career and Technical Education, establish plans and propose budget anp 
activities for piloting of IBEST. 

• Academic Success Center - supervise and provide leadership and guidanc~ to the 
Academic Success Center; guide the planning and evaluation of success ' 
workshops; assess financial impact and make recommendations for funding. 

• CCPLS Provide leadership and guidance to CCPLS faculty and staff; work 
collaboratively with faculty and coordinate with regional partners to develop 
funding and full implementation of CCPLS program. 

• Foster Youth Program-Provide leadership and guidance for the Foster Youth 
program, including program plans, budgets and assessments, including a 
comprehensive impact report on the program up to the end of Fall 2014. 

• Student Support and Success Plan and Budget - Collaborate with and guide 
Student Services faculty and staff to update and implement 3SP plan and sµbmit 
required reports; refine budget and be responsible for allocations and financial 
reports. 

• ACE-Academy for College Excellence - Work collaboratively with faculty staff 
and Academic Affairs administration and coordinate with program directors to 
develop pilot program centered in Vallejo. 

• Work collaboratively with Institutional Research and Planning and the Enrollment 
Management Committee to develop the Enrollment Management Plan and obtain 
approval through the governance process. 

• Work with the Vallejo City Unified School to develop college options for a 
variety of academic collaborations. 

• Serve on the Superintendent-President's Cabinet. 

• Other duties as assigned. 
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Said services shall be performed at the highest professional level of competence 
according to standards acceptable as agreed upon by Employee and the District, 
but in any event, in accordance with California laws and regulations, and the 
policies, requirements and directives of the Board and District. : 

3. Salary. While employed pursuant to this Agreement, Employee will b~ paid a 
monthly salary of $11,905.11. The base salary shall be paid in 6 equal monthly 
installments with proration for periods of less than a full month. The Board, at the 
recommendation of the District President, shall have the right to adjust th~ annual 
salary for any year or any portion thereof during the term. of this Agr¢ement, 
provided that such adjustment will not result in a salary less than that proVided in 
this Agreement. Any such adjustment in salary shall not be construed tO be an 
extension or renewal of this Agreement or the execution of a new agreeme,nt. Any 
adjustment in salary shall be made in writing as an amendment to this Agreement. 

4. Professional Schedule, Sick Leave and Vacation. Employee shall be required to 
render full and regular services to the District during the period covered' by this 
Agreement. Employee shall accrue 1.2 days of sick leave for each full month of 
employment during the term of this Agreement. The District reserves the;right to 
require medical verification for any absence of more than three consecutive days 
that is charged as sick leave. 

In addition to any local holidays granted by the Board of Trustees to Ii-month 
administrative employees, Employee shall also be entitled to accrue vacation at 
the rate of 1.83 days for each full calendar month of employment. Employee may 
accrue vacation days up to the maximum allowed for administrators in 
accordance with prevailing board policy. Once Employee reaches the maximum 
amount, she will cease to accrue additional vacation benefits until her balance 
falls below the maximum amount. Upon termination or expiration 'of this 
Agreement, Employee shall be entitled to compensation for unused and accrued 
vacation days at her then-current base salary rate for no more than that amount of 
unused vacation that may be accrued under this Agreement, provided Employee 
has completed six months of employment. All vacation time must be scheduled in 
advance and approved by the Vice President of Finance and Administration. 

5. Performance Evaluations. 

6. 

The Vice President of Finance and Administration shall provide Employee with 
periodic opportunities to discuss her working relationship with her supervisor. 
Employee shall be evaluated by her supervisor in writing during the initial term of 
her employment. In the event that Employee is reemployed by the :Oistrict 
beyond the term of this Agreement, then she shall be evaluated as frequently as 
required by applicable District policies. The evaluation components and 
procedure shall be followed in accordance with the general timeline set by the 
District and the availability of the parties. The adopted District policies and 
regulations regarding evaluations shall provide guidance for completing the 
evaluation process. 

Fringe Benefits. On a pro rata basis during the period of her employment, District 
shall provide to Employee and her eligible dependents, at District expense, the 
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same health and welfare benefits package (which presently include medical, 
dental, vision, and life insurance) as are granted to the District's 12-month 
administrative employees, including any applicable deductibles and contributions. 
Benefits shall become effective as of the first day of the calendar month after 
which service to the District first begins. It is agreed and understood ~at the 
fringe benefits under this Agreement are subject to the same amendments, 
modifications, or elimination as health and welfare benefits offered to 14-month 
administrative employees as determined by the Board of Trustees. ' 

7. Expenses and Required Memberships. The District shall reimburse Empfoyee, as 
actually budgeted, and in accordance with District policy and procedure~ for all 
actual and necessary expenses incurred in attending meetings, conferences, and 
other activities required of Employee in the performance of the duties pf Vice 
President for Student Success . ·: 

8. A.t--nendment. Termination, or Non-Renewal. 

9 .1 Amendments. This Agreement may be amended only by mutual' written 
agreement between the parties. 

9.2 Renewal of Agreement. The Board may offer a renewal of this Agreement 
pending the results of the active recruitment for the regular position. 

9.3 Termination. Upon fifteen (15) days written notice to the other party, 
either party may elect to terminate this Agreement for any reason. The 
effective date of termination shall not be sooner than 15 days following 
the receipt of the notice by the other party, unless otherwise a~d to by 
the District President and Employee. · 

Unless otherwise provided herein, upon termination of this Agreement 
pursuant to this provision, all of Employee' duties and obligations 
hereunder will cease. Employee will be reinstated as facuity and 
compensated at her standard levels per the Collective Bargaining 
Agreement with all rights and privileges. 

Termination of this Agreement shall terminate all the Board's 
compensation obligations contained in this Agreement, except that 
Employee shall be entitled to all amounts due and owing for services 
rendered as of the date of termination, as well as a lump sum payment for 
accrued vacation earned under the terms of this Agreement, subject to the 
limitation on vacation accrual set forth in paragraph 5 of this Agree,ment. 

9. Hold Harmless. Upon the written request of Employee, the District shall provide 
for the defense of any civil action or proceeding brought against Employee by a 
person or entity other than the District when the civil action or proceeding is 
based on an act or omission within the scope of Employee's employment with the 
District subject to the following: 

9 .1 The Employee agrees to cooperate with the District and its legal 
counsel to the extent necessary to provide for the defense. 

9.2 The choice of counsel is within the District's discretion. 
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9 .3 The District is required by the Government Code to provide such 
defense or, when defense is discretionary, the District exercises its 
discretion to provide for such defense. 

10. Entire Agreement. This Agreement is an integrated agreement and constitutes the 
entire agreement between the parties. It supersedes all prior agreements and 
understandings of the parties in connection herewith. It is the product c)f anns
length negotiations between the parties and shall not be interpreted in favor of 
either party or against the other party on account of such party drafting any of the 
provisions of this Agreement. Neither party has relied upon any repres~ntation, 
express or implied, not contained in this Agreement. · 

11. Headings. The headings in this Agreement are inserted for convenience of 
reference and shall not be considered in the construction of the provision$ of this 
Agreement. 

12. Applicable Law. This Agreement is drawn to be effective in, and ~all be 
construed in accordance with the laws of, the State of California. · 

13. Exempt Status. All educational administrators are exempt from overtime 
provisions set forth in the District policies and state and federal law. 

14. Severability. If any term of provision of this Agreement shall be held by: a court 
of competent jurisdiction to be invalid, void or unenforceable, the remai,nder of 
the terms or provisions of this Agreement shall remain in full force and effect. 

15. Non-Waiver. Non-enforcement of, or exceptions made to any portion. of this 
Agreement shall not constitute a waiver of that provision of this Agreement in the 
future. Any provision herein may only be waived in writing as an amencl~ent to 
this Agreement. Any such waiver shall, under no circumstances, be deemed a 
waiver of any other portion of this Agreement. 

IN WI1NESS WHEREOF, the parties hereto have ·duly approved and execu~ed this 
Agreement on the day and year above written. 

Diane White 
Vice President for Student Success 

Date 

Jowel Laguerre 
seen President 

Date 
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AGENDA ITEM 15.(d) 
~----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: REVISED JOB DESCRIPTION 
VICE PRESIDENT, STUDENT SERVICES 

REQUESTED ACTION: APPROVAL 

SUMMARY 

This position is being financially supported by the reallocation of salaries and benefits of a 
vacant position. The last accreditation team expected the College to establish leadership 
encompassing the entire student services unit to provide unified services for students. Therefore 
establishing this position will allow us to better serve the needs of the students. 

Approval by the Board of Trustees is requested at this time. 

SUPERINTENDENT'S RECOMMENDATION: 

Wade Larson, D.M. 
Associate Vice President, Human Resources 

PRESENTER'S NAME 

360 Campus Lane, 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7263 

TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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Job Announcement 
Vice President of Student Services 

Solano Community College is a dynamic institution of higher learning that has provided 
education and opportunities to the community since 1945. Our diverse student body of over 
10,000 students, talented faculty and comprehensive programs has been awarded recognition as 
an outstanding institution. We are seeking a gifted leader to join our institution as Vice President 
of Student Services. The Vice President of Student Services is responsible to the 
Superintendent/President of the College for providing leadership in planning, developing, 
coordinating, and evaluating the College's student services programs; functions as a Chief 
Student Services Officer of the College, and works closely with the Superintendent-President, 
Vice President of Academic Affairs, Vice President of Finance and Administration, Chief 
Technology Officer, and the Associate Vice President of Human Resources. 

Under the direction of the Superintendent-President, Vice President of Student Services: 
• Provides leadership, direction, and coordination for enrollment management and student 

retention to assure maximum student access, progress, and success. Also serves as chair of 
the Enrollment Management Committee 

• Supports continuous improvement and development of departments in the unit, which 
include: Admissions & Records, Financial Aid, High School Programs, International Student 
Programs, Veterans Affairs Center, Academic Success Center, Counseling, First Year 
Experience (e.g. Umoja Program Scholars, Puente Program), Scholarships, Foster Youth, 
Tutoring Center, Athletics Program, Outreach and Recruitment and the Assessment Center 

• Oversees special programs, such as Extended Opportunity Programs and Services (EOPS), 
Disability Services Program (DSP), California Work Opportunity and Responsibility to Kids 
(CalWORKs); Student Life, Transfer Center, and Children's Program 

• responsible for ensuring equitable services for online students and students attending the 
Vacaville and Vallejo Centers. 

• Reviews MIS submissions to ensure accuracy, complete program reports, maintain student 
files and electronic records in Banner system 

• Oversees technology development and implementation related to Student Success and 
Support Programs (SSSP) delivery and MIS reporting (e.g. assessment, orientation, education 
plans) 

• Directs and oversees a complex student services budget, requiring coordination of categorical 
and District funds and maintains compliance with federal, state and local regulations, 
including District policies and procedures and insures submission of timely reports. 

• Provides leadership for the implementation and revision of the 
Education Master Plan and the development of Student Services short and long-term goals. 

• Oversees and directs implementation of the Student Success Act and 8SSP including 
resource development, personnel management, and coordination of student support and 
success services 

• Serves as the Student Equity Coordinator, including development, implementation, and 
monitoring of progress toward meeting the Student Equity Plan (SEP) goals and activities. 

• Assists the Superintendent-President in the development of the total College budget. 
• Develops and coordinates in-service training and staff development for student services staff, 

academic and classified personnel to provide excellent customer service. 
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• Coordinates student services technologies. 
• Oversees commencement ceremony with the assistance of a campus-wide committee. 
• Serves as College liaison for Solano Community College with other local and statewide 

educational institutions, on matters relating to the College's student services program and 
information systems. 

• Works collaboratively with the Associate Vice President of Human Resources in 
implementing a systematic process for the selection, supervision and evaluation of student 
services staff. 

• Adjudicates student appeals and grievances within areas of responsibility and administers the 
code of conduct, due process and student discipline. 

• Develops initiatives for new student support service proghi,nrs and participates in 
development activities and grants and potential growtl?J(>pportunities, such as student 
housing. 

• Coordinates publication of College catalog, schedules, and other publications in concert with 
College leadership. .· 

• Performs other duties as assigned by the Superintendent-President. 

MINIMUM QUALIFICATIONS 

1. Possession of a Master's Degree ftolflanJtccredited college or university. 
2. One year of formal training, internship oNeacleyship experience reasonably related to the 
administrator's assignment. ....•. ·.·. · < '. 
3. Knowledge and proficiency in the oper<lt,~n and u~~j~f:.personal computers utilizing various 
software applications (Le., Wor<l processing, .s~rea~~~~et ati:d·~;;itabase management software) 
including the Internet. . .)' ·~·;' 
4. Understanding of, sensitivity to ~d respect fot;~pe diverse academic, socioeconomic, cultural, 
disability and ethnic backgrounds ofSplano ConiU¥~nity Colleges' students, faculty, staff and 
community:/ · 

~:,:,,,:,'' ::'\::'' ; 

PREFH~~~D QUALi~ic~crIONS. 
• p';ly§'~~~sion of a Ph.Ec:'<tfEd.6. Degree from an accredited college or university. 
• Stude~~~rsonnel serv~~~~ degree .. 
• Three ye~sof administ~~~ive experience at the dean or Vice President level. 

Opening Date: First review .. February 15, 2015 
Closing Date: Until Filled. 
Start Date: July 1, 2015 
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AGENDA ITEM 15.(e) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: CONTRACT AUTHORIZATION AND SIGNATURES 
FOR DISTRICT BANK ACCOUNTS, 
RESOLUTION NO. 14/15 - 18 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for Resolution No. 14/15 - 18, Contract Authorization and 
Signatures for District Bank Accounts. Due to changes in District administrative staff, it is 
necessary at this time to recommend that the Board approve the attached resolution authorizing 
designated staff to sign District bank agreements and accounts. 

SUPERINTENDENT'S RECOMMENDATION: 

Yulian Ligioso, Vice President 
Finance & Administration 

PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7209 
TELEPHONE NUMBER 

Finance and Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEL . L GUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT GOVERNING BOARD 

CONTRACT AUTHORIZATION AND SIGNATURES FOR 
DISTRICT BANK ACCOUNTS 

RESOLUTION NO. 14/15 -18 

I, A. Marie Young, President of the Governing Board of the Solano Community College 

District, do hereby certify that at a duly called meeting of the District Governing Board 

held on January 21, 20 I 5, at which a quorum was present and acting throughout, the following 

resolution was adopted, and is now in full force and effect; 

WHEREAS, District Board Policy 3080 authorizes the Governing Board to establish and 

maintain by resolution District bank accounts which are deemed necessary to conduct District 

business; 

WHEREAS, A change in administrative personnel necessitates the revision of authorized 

signatures on all of the District's bank accounts, effective January 22, 2015; and 

WHEREAS, The District maintains the following bank accounts at U.S. Bank: 

Account 

Solano Community College Bookstore Funds 

Solano Community College County Treasurer's Clearing Account 

Solano Community College Financial Aid Federal 
Clearing Account 

Solano Community College Federal Financial Aid Funds 

Solano Community College CAL Grant Funds 

Solano Community College Revolving Fund 

Solano Community College Student Body Funds 

Solano Community College ASSC Government Money 
Market Account 

Solano Community College Black History Money Market Account 

Account Number 

1-534-0 I 23-3165 

1-534-0123-3132 

1-534-0123-3173 

1-534-5474-6386 

1-534-9530-4 765 

1-534-9042-7538 

1-534-5474-8010 

1-534-0124-7330 

1-534-0124-7256 

79



1 

2 

3 

4 

5 

6 

SOLANO COMMUNITY COLLEGE DISTRICT GOVERNING BOARD 

CONTRACT AUTHORIZATION AND SIGNATURES FOR 
DISTRICT BANK ACCOUNTS 

RESOLUTION NO. 14/15 - 18 

(Continuing - Page 2) 

7 State of California Office of the Treasurer: 

8 

9 

10 

11 

12 

13 

14 

15 

Solano Community College District Bookstore Local Agency 
Investment Fund (LAIF) Account 

75-48-001 

RESOLVED, That the following officers or agents, individually, are hereby authorized and 

empowered, in the name of and on behalf of the Solano Community College District, to agree to and 

sign proposed banking service agreements and amendments thereto from time to time, and to enter 

into all transactions contemplated in said agreement(s); 

16 Jowel C. Laguerre, Ph.D. 

17 

18 

19 

20 

21 

22 

23 

24 

Superintendent/President 

Leslie Minor 
Vice President, Academic Affairs 

Yulian I. Ligioso 
Vice President, Finance and Administration 

Wade Larson 
Associate Vice President, Human Resources 

25 Patrick Killingsworth 
Director, Fiscal Services 

26 

27 

28 
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SOLANO COMMUNITY COLLEGE DISTRICT GOVERNING BOARD 

CONTRACT AUTHORIZATION AND SIGNATURES FOR 
DISTRICT BANK ACCOUNTS 

RESOLUTION NO. 14/15 -18 

(Continuing-Page 3) 

RESOLVED, That the authorized signatures for disbursements on all District bank accounts, 

with the exception of the Solano Community College Black History Money Market Account, No. 

1-534-0124-7256, shall be any two of the following: 

Jowel C. Laguerre, Ph.D. 
Superintendent/President 

Leslie Minor 
Vice President, Academic Affairs 

Yulian I. Ligioso 
Vice President, Finance and Administration 

Wade Larson 
Associate Vice President, Human Resources 

19 Patrick Killingsworth 
Director, Fiscal Services 

20 

21 

22 

23 

24 

BE IT FURTHER RESOLVED, That the authorized signatures for disbursements on the 

Solano Community College Black History Money Market Account, No. 1-534-0124-7256, shall be 

the following: 

Carolyn Moore 
25 President, African-American Staff Association 

26 

27 

28 

Treasurer, African-American Staff Association 
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1 SOLANO COMMUNITY COLLEGE DISTRICT GOVERNING BOARD 
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28 

CONTRACT AUTHORIZATION AND SIGNATURES FOR 
DISTRICT BANK ACCOUNTS 

RESOLUTION NO. 14/15 - 18 

(Continuing - Page 4) 

PASSED AND ADOPTED This 21st day of January 2015, by the Governing Board of 

Solano Community College District. 

A. MARIE YOUNG 
BOARD PRESIDENT 

JOWEL C. LAGUERRE, Ph.D. 
SECRETARY 
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AGENDA ITEM 15.(f) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: DISTRICT AUTHORIZED SIGNATURES 
SIGNING AUTHORITY, RESOLUTION NO. 14/15-19 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested to change District authorized signatures per the following official 
signature form and Resolution No. 14115-19. 

SUPERINTENDENT'S RECOMMENDATION: 

Yulian I. Ligioso, Vice President 
Finance & Administration 

PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7209 

TELEPHONE NUMBER 

Finance and Administration 
ORGANIZATION 

January 9, 2015 

DATE SUBMITTED TO 
SUPERINTENDENT-PRESIDENT 

~ APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

,Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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17 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION TO AUTHORIZE SIGNATURES ON 
OFFICIAL FINANCIAL DOCUMENTS 

RESOLUTION NO. 14/15-19 

WHEREAS, In accordance with Education Code Sections 85232 and 85233, the Governing 

Board shall be responsible for authorizing a person or persons to sign official documents in its name 

and for filing the verified signature of such person or persons with the County Superintendent of 

Schools; now therefore be it 

RESOLVED, That the authorized signatures for all official financial documents of the 

Governing Board of Solano Community College District including: journal entries, deposit permits, 

warrant register listing "Form 50," payroll deduction certification summary, retirement 

detail/summary reconciliation form, payroll pre-lists, and accounts payable transmittal forms, shall 

be any one of the following: 

18 A. MARIE YOUNG 

19 BOARD PRESIDENT 

20 

21 

22 JOWEL C. LAGUERRE, Ph.D. 

23 SUPERINTENDENT-PRESIDENT 

24 

25 

26 YULIAN I. LIGIOSO 

27 VICE PRESIDENT, FINANCE AND ADMINISTRATION 

28 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION TO AUTHORIZE SIGNATURES ON 
OFFICIAL FINANCIAL DOCUMENTS 

RESOLUTION NO. 14/15 -19 

(Continuing - Page 2) 

LESLIE MINOR 

VICE PRESIDENT, ACADEMIC AFFAIRS 

WADE LARSON 

ASSOCIATE VICE PRESIDENT, HUMAN RESOURCES 

LEIGH SATA 

EXECUTIVE BONDS MANAGER 

PATRICK KILLINGSWORTH 

DIRECTOR, FISCAL SERVICES 

ADILAHMED 

INTERIM ACCOUNTING MANAGER, FISCAL SERVICES 
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28 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION TO AUTHORIZE SIGNATURES ON 
OFFICIAL FINANCIAL DOCUMENTS 

RESOLUTION NO. 14/15 -19 

(Continuing - Page 3) 

PASS ED AND ADOPTED this 21st day of January 2015 by the Governing Board of the 

Solano Community College District. 

A. MARIE YOUNG 
BOARD PRESIDENT 

JOWEL C. LAGUERRE, Ph.D. 
SECRETARY 
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AGENDA ITEM 15.(g) 
~_.....=--~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: ESTABLISHMENT OF THE NONRESIDENT TUITION 
FEE FOR 2015-2016, RESOLUTION NO. 14/15-20 

REQUESTED ACTION: APPROVAL 

SUMMARY: 

Board approval is requested for Resolution No. 14/15-20, Establishment of the Nonresident 
Tuition Fee for 2015-2016. The 2014-2015 current nonresident tuition fees are $199.00 per unit. 
Per Education Code Section 76140, the Governing Board must adopt a nonresident tuition fee 
before February 1 of each year. 

The Board may adopt one of several rates: (1) District current expense of education per unit of 
FTES; (2) statewide average cost; (3) District average cost with 10% or more noncredit FTES; (4) 
rates of contiguous districts; ( 5) no more than District average cost - no less than statewide average 
cost; (6) highest years statewide average tuition rate, or (7) no more than 12 comparable states' 
average tuition. 

It is recommended that the District's 2015-2016 nonresident tuition fee be established at $XXX 
per unit, which is no more than the District average cost and no less than statewide average cost. 

Resolution No. 13/14-18 is attached, along with the 2014-2015 Nonresident Fees Worksheet. 

SUPERINTENDENT'S RECOMMENDATION: 

Yulian Ligioso, Vice President 
Finance & Administration 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707-864-7209 

TELEPHONE NUMBER 

Finance & Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~APPROVAL 0 DISAPPROVAL 
0NOTREQUIRED 0TABLE 

. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

ESTABLISHMENT OF NONRESIDENT TUITION FEE 
FOR ACADEMIC YEAR 2015-2016 

RESOLUTION NO. 14/15-20 

TO COMPLY WITH REQUIREMENTS OF EDUCATION CODE SECTION 76140 

WHEREAS, Such tuition fee may be based upon (a) the statewide average rate per unit 

of Full Time Equivalent Student (FTES); (b) the local District's current expense of education per 

FTES; (c) district average cost with 10% or more noncredit FTES; (d) the highest rate of a 

contiguous district; ( e) any rate within a range that is not more than the District's current expense of 

education per FTES and not less than the statewide average; (f) highest years statewide average 

tuition; or (g) no more than 12 comparable states' average tuition; and 

WHEREAS, Education Code Section 76140 mandates that the proposed tuition fee be 

decreased by the United States Consumer Price Index (U.S.C.P .I.) for two fiscal years, as 

determined by the Department of Finance, State of California, which results in a factor of 1.044; 

now therefore be it 

RESOLVED, That the District nonresident tuition fee for the academic year 2015-2016, 

beginning with the summer session, be established at $200.00 per unit based on the statewide 

average cost per unit of Full Time Equivalent Student (FTES). 

PASSED AND ADOPTED This 21st day of January2015, by the Governing Board of 

Solano Community College District. 

A. MARIE YOUNG, PRESIDENT 

JOWEL C. LAGUERRE, Ph.D., SECRETARY 
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A. 

B. 
c. 
D. 
E. 
F. 
G. 
H. 

California Community Colleges 
2015·16 NONRESIDENT FEES WORKSHEET 

NONRESIDENT TUITION FEE CALCULATIONS FOR OPTIONS 1 THROUGH 7 

2015-16 NONRESIDENT TUITION FEE 
(Col. 1) (Co/. 2) 

Statewide District (EC76140) 

Expense of Education for Base Year (2013-14 $50,647,404 
CCFS 311, Expenditures by Activity Report, AC 
0100-6700, Cols: 1-3) 

Annual Attendance FTES (Recal 2013-14) 81285 

Average Expense of Education per FTES (A + B) $ 6,113 

U.S. Consumer Price Index Factor (2 years) x 1.044 

Average Cost per FTES for Tuition Year (C x D) $ 6,382 

Average Per Unit Nonresident Cost - Semester (Qtt) $ 213 

Highest year Statewide average - Semester (Qtt) 200 

Com arable 12 state avera e - semester 380 

(Col. 3) 
10% or More 

Noncredit FTES 

$ 

$ 

x 1.044 

$ 

$ 

$ 

$ 

Annual Attendance FTES includes all student contact hours of attendance in credit and noncredit 
courses for resident students, nonresident students and apprentices; however apprentice hours are 
divided by 525 to compute an FTES equivalent. Round tuition fee to the nearest dollar. 

Column 3 is an option for use by a district with ten percent or more noncredit FTES (Section 
76140(e)(1)(A)). If your district qualifies, then fill out this column with noncredit FTES and noncredit 
expense of education data excluded. 

NONRESIDENT TUITION FEE CALCULATIONS FOR OPTIONS 6 OR 7 

Option 6. The greater amount of the calculations of statewide nonresident tuition for 2011-12 through 
2015-16 is $200 per semester unit or $133 per quarter unit (2013-14). 

Option 7. The average of the nonresident tuition fees of public community colleges in 2013-14 of no 
less than 12 states comparable to California in cost of living is $380 per semester unit or $253 per 
quarter unit. 

Requirement for Use of Option 6 or 7: The additional revenue generated by the increased 
nonresident tuition permitted under options 6 or 7 shall be used to expand and enhance services to 
resident students (EC 76140(e}(2). Districts meeting one or more criteria below shall be considered in 
compliance with the requirements of EC 76140(e){2). Please check all that apply: 

§ Revenue from nonresident tuition was less than 5% of total general fund revenue. 
Actual resident FTES was greater than funded resident FTES. 
Percent expenditures for counseling and student services were greater than statewide average 
(AC 6300 plus 6400 divided by AC 0100-6700, Cols. 1~3). 

D Percent expenditures for instructional services were greater than statewide average (AC 0100-
5900 divided by AC 0100-6700, Cols. 1-3. 

Continue to next page "'" 
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... Continued from previous page 

The district governing board at its _ ...... J .... a_nu_a_ry...._2_1 ____ , 20_!?_ meeting adopted a 

nonresident tuition fee of$ 200.00 per semester unit or$ __ n._/a ___ per quarter unit. 

Basis for adoption is (place an X In one box only). 

X 1. Statewide average cost, per column 1. 
2. District average cost, per column 2. 
3. District average cost with 10% or more noncredit FTES, per column 3. 
4. Contiguous district. • (Specify district and its fee). 
5. No more than district average cost (Col. 2 or 3); no less than statewide average cost. 
6. Statewide average cost, from 2013-14 ($200 per semester unit; $133 per quarter unit). 
7. No more than average tuition of 12 states with cost of living comparable to California. 

NONRESIDENT CAPITAL OUTLAY FEE (EC 76141) 

For districts electing to charge a capital outlay fee to any nonresident student, please compute this 
fee as follows: 

a. Capital Outlay expense for 2013-14 $ _____ _ 

b. FTES for 2013-14 _____ _ 

c. Capital outlay expense per FTES (line a divided by line b) ------

d. Capital Outlay Fee per unit: 

1. Per semester unit (line c divided by 30 units)------

QB. 
2. Per quarter unit (line c divided by 45 units)-------

e. 2015-16 Nonresident Student Capital Outlay Fee (not to exceed the lesser of line d OR 50% of 

adopted 2014-15 Nonresident Tuition Fee)----------

The district governing board at its ---------·· 20_ meeting adopted a 

nonresident capital outlay fee of $ ___ per semester unit or $ ____ per quarter unit. 

Upon adoption of nonresident tuition and/or capital outlay fees by your district governing 
board by February 1, 2015, please submit a copy of this report by February 13, 2015 to: 

California Community Colleges Chancellor's Office 
Fiscal Services Unit 
1102 Q Street, 4th Floor 
Sacramento, CA 95811-6549 FAX (916) 323-3057 

District __ s_o_Ia_n_o_c_o_m_m_u_n_it_y_c_o_lle_g_e_D_i_st_ri_ct ________________ _ 

Contact Person Y ulian Ligioso 
-------"""------------~----------------------

Phone Number & email 707-864-7209 yulian.ligioso@solano.edu 
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2013-14 2013-14 2013-14 
District Expense Total Expense 
Code District of Education* FTES** PerFTES 

860 North Orange County 171,894,187 36,425.91 4,719.01 

430 Ohl one 47,667,137 8,583.71 5,553.21 

950 Palo Verde 12,080,604 1,419.86 8,508.31 

60 Palomar 115,113,037 19,350.39 5,948.87 

770 Pasadena 134,l 91,482 23,158.72 5,794.43 

340 Peralta 126,955 ,628 20,000.31 6,347.68 

870 Rancho Santiago 157,094,238 29,104.52 5,397.59 

160 Redwoods 28,424,852 3,947.45 7,200.81 

880 Rio Hondo 71,446,033 12,796.68 5,583.17 

960 Riverside 153,492,895 26,992.34 5,686.54 

980 San Bernardino 81,192,868 14,740.84 5,508.02 

70 San Diego 227,438,638 42,577.44 5,341.76 

360 San Francisco 185,243,533 27,936.76 6,630.82 

550 San Joaquin Delta 87,442,447 15,626.92 5,595.63 

470 San Jose-Evergreen 88,667,549 13,299.40 6,667.03 

640 San Luis Obispo County 49,252,073 8,585.86 5,736.42 

370 San Mateo County 129,983,973 19,163.95 6,782.73 

650 Santa Barbara 96,804,451 16,055.43 6,029.39 

660 Santa Clarita 75,258,228 15,792.96 4,765.30 

780 Santa Monica 150,267,266 25,692.48 5,848.69 

560 Sequoias 50,811,831 9,538.43 5,327.06 

170 Shasta-Tehama-Trinity 41,618,945 6,571.88 6,332.88 

270 SierraJt. 77,231,537 13,741.40 5,620.35 

180 Siskiyou Jt. 16,858,060 2,451.65 6,876.21 

280 Solano 50,647,404 8,285.42 6,112.83 

260 Sonoma 111,155,195 20,086.78 5,533.75 

890 South Orange County 150,197,185 26,398.27 5,689.66 

90 Southwestern 86,805,114 15,229.99 5,699.62 

570 State Center 153,063,414 26,620.95 5,749.74 

680 Ventura 143,766,719 25,649.91 5,604.96 

990 Victor Valley 49,933,092 9,656.65 5,170.85 

580 West Hills 40,526,349 5,369.49 7,547.52 

690 West Kem 22,502,662 2,613.45 8,610.33 

490 West Valley 86,994,660 14,784.67 5,884.11 

590 Yosemite 104,831,091 16,792.28 6,242.81 

290 Yuba 44,784!832 62746.26 6,638.47 

Totals $6,692.314,329 1,167,090.32 $5,734 

* "Eicpense ofEducalion" is defined in the Budget and Accounting Manual as including all General Fund expcndilllTes, restricted and unrestricted, for all objects of expendirure 
I 000 through 5000 and alt cxpenditum of activity ftom 0 I 00 through 6700. For the JIUl'POSCS of calculating the Nonresident Tuition Fee. Eicpcnsc of Education is different than 
the SO% Law "llllml!1 expense of education". 
•• Includes FTES for resident. nonresident. credit. noncredit and apprenticeship. 
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AGENDA ITEM 15.(h) 
~----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: RESOLUTION PROCLAIMING FEBRUARY 2015 AS 
CAREER AND TECHNICAL EDUCATION MONTH AT 
SOLANO COMMUNITY COLLEGE, RESOLUTION NO. 
14/15-21 

REQUESTED ACTION: APROVAL 

SUMMARY: 

A resolution proclaiming February 2015, as Career Technical Education Month at Solano 
Community College is presented for approval. 

SUPERINTENDENT'S RECOMMENDATION: 

Maire Morinec, Dean 
Career Technical Education and Business 

PRESENTER'S NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 864-7168 
TELEPHONE NUMBER 

Academic Affairs 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

~APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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1 SOLANO COMMUNITY COLLEGE DISTRICT 

2 GOVERNING BOARD 

3 RESOLUTION PROCLAIMING FEBRUARY 2015 AS CAREER TECHNICAL 

4 EDUCATION MONTH AT SOLANO COMMUNITY COLLEGE 

5 RESOLUTION NO. 14/15-21 

6 WHEREAS, February 2015 has been designated Career and Technical Education (CTE) 

7 Month in recognition of the programs and instructors that prepare our nation's secondary and 

8 postsecondary students for a wide range of careers, particularly in those fields predicted by the 

9 U.S. Bureau of Labor Statistics to be among the fastest growing occupations within the next decade 

1 O such as healthcare and emerging occupations such as renewable energy and energy efficiency; 

11 WHEREAS, Investing in CTE yields big returns to the community by producing a well-

12 educated and skilled workforce that can effectively compete in the global economy, equipped for 

13 the profound economic and technological developments of our world that are rapidly exhibited in 

14 the structure and nature of work, thereby placing new and additional responsibilities on our 

15 educational system and requiring workers to be trained in skilled professions with CTE; and 

16 WHEREAS, CTE plays a crucial role in a strong, well-educated workforce, fosters 

17 productivity in business and industry, contributes to America's leadership in the international 

18 marketplace, and offers individuals lifelong opportunities to learn new skills, providing them with 

19 career choices and potential job satisfaction; 

20 RESOLVED, That the Solano Community College District Governing Board proclaims 

21 February 2015 as Career and Technical Education Month and supports the ever-increasing 

22 cooperative efforts of career and technical educations, business and industry to stimulate the 

23 growth and vitality of our local economy and that of the entire nation by preparing graduates for 

24 career fields forecast to experience the largest and fastest growth in the next decade. 

25 
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1 

2 

3 

4 

5 

6 

7 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION PROCLAIMING FEBRUARY 2014 AS CAREER TECHNICAL 
EDUCATION MONTH AT SOLANO COMMUNITY COLLEGE 

RESOLUTION NO. 14/15-21 

(CONTINUED - Page 2) 

8 PASSED AND ADOPTED, This 21st day of January 2015, by the Governing Board of 

9 Solano Community College District. 

10 

11 

12 A. MARIE YOUNG, PRESIDENT 

13 

14 
JOWEL C. LAGUERRE, Ph.D., SECRETARY 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 
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AGENDA ITEM 15.(i) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: AGREEMENT BETWEEN SOLANO COMMUNITY 
COLLEGE DISTRICT, HUAMEIJIADAI INVESTMENT 
FUND MANAGEMENT COMPANY, LTD., AND UNITED 
STATES EDUCATION FOUNDATION 

REQUESTED ACTION: INFORMATION/ACTION 

SUMMARY: 

An agreement between Solano Community College District identified as "SCCD" and 
Huameijiadai Investment Fund Management Company, Ltd., identified as "Huameijiadai" and the 
United States Education Foundation identified as "USEF" is in place to provide certificate training 
courses to international students from China in basic aircraft maintenance technologies. 

The agreement may be terminated by providing the other parties with 60-day notice in writing 
stating reason for termination. 

This agreement has been vetted by legal counsel. 

A copy of the agreement is available in the Office of the Superintendent-President. 

SUPERINTENDENT'S RECOMMENDATION: 

Jowel C. Laguerre, Ph.D. 
Superintendent-President 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7112 
TELEPHONE NUMBER 

Administration 

ORGANIZATION 

January 9, 2015 

DATE SUBMITTED TO 
SUPERINTENDENT-PRESIDENT 

[8J APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

LC. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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Exclusive Agency Agreement 

J:t * f~ :tll w, tx 
This Exclusive Agency Agreement is entered into by and between: * J:t * 1-\;; :Ell t1J1 iX XY-117J'- }Jlj 79: 

Solano Community College with its principal office and operation located at 4000 
Suisun Valley Road, Fairfield, CA 94534 -United States of America; having business 
registration number: 37-1530205 , United States of America Federal Aviation 
Administration Air Agency CertificateNumber:DB9T080R, principal contact person 
Dr. Jowel C. Laguerre, Superintendent-President and contact phone number: (707) 
864-7112 email address: jowel.laguerre@solano.edu hereinafter referred to as 
"Aeronautic Maintenance Training Provider" or "Solano Community College" 
~1ilmf±IX$~3to Jt1sl% &1sl-ff1J0~1:frr~OOJJo1+1 ~j]\$~1~rn, Suisun Valley 
~~ 4000 %, m~~ 94534 ; jf,j'.\Jk~i2%11~= 37-1530205, ~OOir*n~Jt:S::ftD~Jt:s::1-\;: 
flli1E~~%: db9t080ro ±~ll*m A. 3f~j}\ C.filifilj}\t~±, Jfil'i A&~* lti!: 
707864 7112' lt rffi~14±fil±_il:: jowel.laguerre@solano.edu ~ ~f81~4\"~Jt:S::~tf1~±ffiJll 
;fJl tJJ" wt"~ 1il if:r f± IX $ f5JG" 

And: 
f 0 

HUAMEIJIADAI (BEIJING) INVESTMENT FUND MANAGEMENT CO., LTD whose 
principal place of business is Room 3205 Tower 5, SOHO Modern City, 55 East Third 
Ring Road, Chaoyang District, Beijing 100020, China; having business registration 
number: 110105017724247, principal contact person Ms. Qun Wang ( Qun Wang) , 
CEO of the business with her office phone number +8601065091771 and email 
address wangqun7676@163.com; hereinafter referred to as the "Representative" or 
"HUAMEIJIADAI". 
if-~}Jo~ C ::ft~) t9J9f£~tf:@:ff~~0EJ, 0iiJ 8\J±~gi!Jdih,sC 9=1 OO::ft~!l!JJ~B IX, 
*-=:tf 55 %, SOHO :EJ/H-\;:~ 5 %~ 3205 J%f§], ffi~IJ;Z~,P~ 100020; jf,j'.\Jk~i2%1l~: 
110105017724247, ±~8\JJl}(~~A. IM3z:±, ttht:fAff'§, 1J0~lti! 11~+ 
8601065091771, lt rffi~1tf::J:t!?,±_il: wangqun7676@163.com; ~ ~f§]$"1-\;;~1J"Wl:"if
~}J[]~" 0 

And: 
~,& 

UNITED STATES EDUCATION FOUNDATION INC. whose principal place of business is 
718 Monaghan Circle, Vacaville, CA 95688, USA; having business registration number: 
C3540016; principal contact person Mr. Paul Cheng, CEO of the business with his 
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office phone number (707) 514 6707 and email address: usef.edu@gmail.com; 
hereinafter referred to as the "USEF". 
~IIlf~~£~~:fi~~0PJ, ±~-g_\1H-&,~T.7~1I11Jo1+1m:+~ljj\rf.f, ~~1*1¥xlll 718 
m~rffie 95688; ~_\Udric-15-~J:?,: c3540016; ~ll:k*A~~~x~ C1*2}1~~), ~:?3-§frt 
t)\.ff'§, 1J0M:Jti'i5%~ (707) 5146707, Jt-=fffi~1tf:tfil±Jl:: usef.edu@gmail.com; 
~ Tr~;f$"usEF" o 

1. GENERAL DESCRIPTION 
1. - ~yjJt iyj 

1.1 Solano Community College shall provide certified training courses to 
international students from China in basic aircraft maintenance technologies. 
1.1 ~ 1il it= ti IX :A¥ $7'.7* § i:F III 8{] III ~jF ¥ 1:1{1#£1$= ~;tJUl 1~1~* 8{] ilE-=/=H-tf iJll i* 
f ¥ 

1.2 The objective of the courses is to enable the student to pass written, oral and 
practical examinations from the Federal Aviation Administration for airframe, power 
plant, and general maintenance. 
1. 2 i*f¥ 8{] § 8{] ~ 1~ ¥ 1: im Ji El3 ~ III ll:k J:~ ~JL ::2ffEifiD1{1# 8{] , ff* t!L 14s: , Z)}] jJ ~Ji , 
-~-~ITT~~' D~~~~~~~~o#~m~@~eyfil. 

1.3 HUAMEIJIADAI works as the Exclusive Agent in China to provide Chinese 
students to Solano Community College in the State of California, United States of 
America as detailed in this Agreement. 
1.3 $~1JotJH'F TJfr i:p IIl3Ell* f~ll, 7'.71$:#1,ix i:p 8{]~ III 1Jo,f1J;f;~_illU+I ITT~tlit=;f± IX 
~ ~3H{1# 9=1 III¥ 1:. 

1.4 USEF acts as the exclusive agent for home-stay /accommodation and the 
guardian of the students as detailed in this Agreement. 

1.4USEF ff T.73Ell*1~ll, T.71is=iiJ1'ix i:F 8{]¥1:1{1#1~1~~ *tE1*MR¥1:1liiJ? A. 

2. LICENSES AND CERTIFICATIONS 
2 .iq: ey ilE ;fO i\ ilE 

2.1 All parties confirm and accept that Solano Community College is accredited by 
The Federal Aviation Administration under DB9T080R and the State of California, and 
is authorized to conduct the programs set forth in sections 1.1 and 1.2 of this 
Agreement. Solano Community College must provide below legal documentation 
before the agreement signed: 
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2.1~1HifrliAfr~5t, ~til:i:EHIX~~JGR:!'.£~~IT:k*~M~~:i=iJl5J c 1A iiE-5 db9t080r) 
*IJ JJIJ fU ;fi M _illZ 3+11A iiE fr~ TX nt fr* i1J' ix 1.1 ;flJ 1. 2 TI r:p ~J\! JE !3{] :r_m § 0 ~±IX~ ~JG£' ~m 
a* iJ} ix~ n -mJ JJH~ -r :;u ¥!1~ x 1tt:: 

2.1.1 Copy of legal document (certification, authorization .etc.) from The Federal 
Aviation Administration under DB9T080R~ 
2.i.1 ~~IT:k*~~1L~tr:i=if.3J c 1A iiE-5 db9t080r) 

2.2 It is confirmed and accepted by all parties that Solano Community College is 
authorized by the Department of Homeland Security to recruit international students, 
including those studying Aeronautic Maintenance. 
2.2 ~ 7J1ifll1Afr~~~til:i:EHIX~fBtiN~±J;(~$~TxtB45z:~ ~ffi~±. 'P1ti!* § 4i 
~ s<J ~!L~ ~if~~~ ITT~± o 

2.3 It is confirmed and accepted by all parties that all Solano Community College 
employees conducting such training are qualified and certified by the FAA 
2.3 ~ 7J iifll i)J=H~ 5t ~ tiz i;E HIX~ ~JG ITT :ff*~ IIJ{ Jn I t!Hg: iJll it ;f~ fr E8 FAA 1A iiL 

2.4 It is the responsibility of Solano Community College to maintain all licenses, 
certifications, and qualifications as described in sections 2.1, 2.2 and 2.3 of this 
Agreement during the course of this Agreement. It is also the responsibility of 
Solano Community College to keep its programs efficient, professional and 
competitive during the course of this Agreement. Solano Community College and 
USEF shall guarantee the cost list in the agreement and appendix. 

2 .4 ~=til mH IX :A~ff :Dt1f tt21s:th,iXRI fr):J.J~ r:r ttff ?JTff fA?~ ~ iiE ~~ :tio 2. L 2.2, 
2. 3 -=p r:p ?JT j£ B<J ~ i'i} 0 ~ til: i:E HIX :A~ a* W' ix ~JHSJ ff jjt 1f 1:~H~ * :r_m § ff 5?~ tt ~ ~ 
·ri:& ~ $ fJ 0 HIX~ ~JG ;flJ us E F 1~ iiE 1x 45<: .ijX * #J\ ix:& ~ft 14~J\! JE B<J ~ ffl 0 

3. INTENT TO SUPPLY PROSPECTIVE STUDENTS TO THE SOLANO COMMUNITY 
COLLEGE SCHOOL OF AERONAUTICS 

3.1 It is accepted by all parties under 5 conditions below that the Representative has 
researched, contacted and contracted suitable provisions and is able to supply a 
steady flow of student applicants to the Aeronautic Maintenance Training Provider on 
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regular basis, in groups of at least 24 qualified students (High School completers and 
English proficient), who agrees to accept the said students according to this 
agreement. 
3.1 1§-7J"1iffr~3f1~5t, 1~* B~1iJf J'L, i+*~~ Rm,iftil, :frr J£Ji 1-~1t:J=~~i~~s<Jrru:ti 
r, 1P~JJotXJ9~1L~~t11~:1::g:iJ11tJLttJ:tl:1ft~~Jllf.~!EB<J $iN11r±~ o ~d> 24 :g ~i:?-$ 
~±, ~i'a1k5JZ L~Jf o 

3. 1.1 sec has obtained all related authorization/license and documentation from 
FAA, State of California and DHS as stated at 2.1, 2.2, and 2.3. 
3.1.1 t±!X#~JG Bt2~1~ 2.L 2.2, 2.3 liq:t Jiff:l£8<JJ+*j:~AA~fiiJ, 1Jo1+1~M R~OO 00 
± ~~W»llitt s<J ff ~*m' i)Ujjl r :t::g: i}ll B<J ~:rvH~:fX' i'A?~ R 1A ilE 'Bf t! 0 

3.1.2 All related courses (include but not limited at #8) name, content, course 
material, instruction and hands-on experience has been confirmed that sec has fully 
prepared for course material, instructors and educational equipment, so that Chinese 
student can receive regular training. 
3 .1. 2 ff~:!:# iJl I s<J ~tit~ iJ~U¥ ( § ti51fi /F ~~ T * m' ix~ 8 ~ fok37U iJlU¥ ) :g f~' l*J ~' ~J 
:f,J, $j#B*~~:t4Fo ~!i'&Bt2*SJL t±lX#~JGBt21~!£~f:!::g:iJi1$3<:M, Yf!J1&fR~!<:#i& 
ME7J"lif B<Jit~, 1ti=? oo+±~~1E%H ~JE~ s<J:!:#iJll 0 

3.1.3 At the end of the program, Chinese students shall obtain related Certificate of 
Achievement from SCC and be ready to sit for FAA testing. 
3.1.3 i:? 00#1:.:frJ::g:iJilt~L~fl't, ~Mt~1~~1-'1i:fH±IX#~JGs<J~ti~ilE~, R~OO ~MfiU 
s<J ~ iJt 1B:'f l1t 0 

3.1.4 Solano Community College shall provide program fee (including estimate costs 
of textbooks, extra materials, instruments and equipment, and all other known costs) 
to the representative. 

3.1.4 f±!X#l3JG~~~1-i:?OO#±:fr~OOB<J1Ji;f4#Jt c§:tr5$3<::f3, ~~1&f*4, ~Jl~ 
i& ~ 1t ffl Jt ~ ) ~ w tm iF!J 1tL s<J % J:\: 11:1# t61¥ ~JJo tX. 

3.1.5 USEF shall provide boarding cost (housing, food, transportation etc.) to the 
representative. 

3.1.5 USEF ~~~1-q:t 00#±:fr~OO~JjfS:J1±13l~:fr3±i:PJ~ ~% C 1±1%, it JD, )t~~ ) 
mtt~~~m~MB<JitmJt~i$~~-%~~5t~1P~~-o 

3.2 All parties accept that it is the responsibility of HUAMEIJIADAI, with the support 
of Aeronautic Maintenance Training Provider, to ensure prospective students can read, 
speak and understand English in accordance with the immigration laws regulations 
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of the United States. Before students leave China, USEF will recommend and/or 
arrange for all students to go through appropriate English training course(s) or 
achieve the score of TOEFL 71 or equivalent. USEF will further arrange students to 
have a Skype video interview with Aeronautic Maintenance Training Provider. 
Alternatively students may come to USEF /SCC to study English and achieve the score 
of TOEFL 71 or appropriate level of English proficiency. 

3. 2 ~ 1J fiJH-l:A 3f ~ ~ , $ ~ 1Jo lltif ~ 1f 1£ M ~ ~i 1~ :!:if iJlf il'JUJJ s<J :~J~ T fiJH 1* $1Ji Ji 
~00t$~1.t:~*TITT~*8"1~::Zl~i3;, 01:g:&:EJ.~~8~)J o 1£$±~H* 002-!W, USEF 
~Y!i5<.$±:&:1Jot§*8"J~}(:tifiJllitif¥, Jf::it~Lltiti 71 JtQ)G[RJ~J:=*o USEF ~~~3Z 
~F-$±~AA~~i11~:t{tiJ!ltfltJJ8"J Skype OOiJ\o QX:1!f, $±PI~* USEF/SCC $;]~}( 

#xt~nm71JtEblGJi•MITT~~*~· 

4. EXCLUSIVEAGENCY RIGHTS FOR CHINA 

4. * OOJ!il*1~:EJ.tR 
4.1 The Aeronautic Maintenance Training Provider agrees to allow the 
Representative the "Exclusive Agency Rights" to supply students from "CHINA" for 
seven years from the date this agreement is signed. Solano Community College shall 
not at any time during this Agreement enter into negotiations with any other 
representative or individual from China regarding any business relating to this 
Agreement without the knowledge and participation of HUAMEIJIADAI. The 
Representative and Solano Community College may work with other entities together 
to achieve their common goal of enrolling students into the special aeronautics 
program, and receiving the appropriate certificate(s) from SCC and be able to sit for 
the FAA license. Solano Community College and USEF reserve the rights to establish 
other training centers to meet the needs of the students. The Representative may lose 
"Exclusive Agency Rights", and Solano Community College shall have the right to 
terminate this Agreement if SCC satisfied all conditions stated at 3.1 but if 
Representative is not able to produce 96 students by August 30, 2016. 
4.1 ~JL~~t1~:lifiJlltfltJJ fRJi:# ftilf1~*1J8"J"J!il* f~:EJ.tR", 1£m,i5<.~iT~--t'.if-l*J J,fi. * 
oom~$±a~m~tt~$~~~1£*~~AA~1£$~~-~~MQX:~:&:~ITT1Wm 
T, ~1fW~~~*Eblt~A~~*f*OOITT1fW~*~~ffi*ITT~*o~*1J~~ 
m*tt~~~PJ~~~~~~-~I~*~~~~mAA~tt~m±#~~~~m* 
tt ~ # ~3H~ ~ iiE-=f=j #:&:)Jo~ 00 ~MJ~JiiE-=f:j ~iJ\~ ~ fRJ § flF 0 ~ m ilH± ~ # ~ ;fD USEF 

1*MY!iL~1fil:lifiJll * 1Li' ~1mJi#± fffi*ITTtR:fLl o :tio!~~d~*1f1£tt~ #~1mJi*m,i5<. 
3.1 ~~J\15E8"J~1tf:J§, 1n~8~1gJ;fft1tt1£ 2016 '.ff s fJ 30 B!WtJt1tt 96 ~#±, 1~* 
::iJPJ~~~~~*~~~. H~~*tl~#~if~~~~~~; 

4.2 Any business leads and/or inquiries received by Solano Community College 
relating to this Agreement from within CHINA and that may lead to a business within 
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CHINA will be redirected back to HUAMEIJIADAI to handle and will be governed by 
this agreement. 

4. 2 ~ tJl i~H± IX '+~JG 41lJ~U ITT 1f 1iiJ fr q:i 00 IX ~ * 111, ix if§* (J{j ~_\lid§ '~' ,fo iJf * ~~~ *&: $# 
~ $~1Jo •~ri #1tls:111· ixliil s- o 

4.3 The Aeronautic Maintenance Training Provider agrees to expand and 
accommodate qualified and eligible students where possible in its sole and exclusive 
judgment in order to ensure the Representatives growth is not hindered, and keep 
Representative informed of such efforts. 
4.3 ~D ~ £\ ~ ' ~Ji:~ tt 1~fff iJll tJHt; fr ~!io'=Hf *Ll Ji§ PJ ~ tf j;:;J;JXl tJL :li!H~D 1-~* 1J fr q:i 00 m 
~~$~m-+~. ~~fil~*1Jl¥1~~~5tffl~o 

4.4 Solano Community College will have exclusive rights to students recruited by 
HUAMEIJIADAI for the three programs listed above. If Solano Community College 
cannot accommodate the students within a reasonable period of time, USEF and 
HUAMEIJIADAI will be free to find other options for Solano Community College with 
the approval of Solano Community College. Solano Community College's 
accommodations may include subcontracting with other schools. Within six months 
of the signing of the agreement, sec will find partners to facilitate accommodation or 
this clause will be deleted. 
4.4 ~tJL:itttlX7:f)J'Gxt$~:bo•1Il~l¥J~~ ~ = 1-JJn §! 1¥J'+~~~~tY.o ~rt'l~ 
tJl: i~H± IX'+ ~JG~ ~g fr - IE at !'BJ r*J '+ ~ 1~1~~:;$: is tJUt 11~tt* s<J ilE-tHif iJll ill!f, us EF 
~$~~-~PJ~fr~h~ttlX7:f)J'GWPJl¥J$~T~~h*tt1X7:f)J'G~ttX~~~o 
~ 1JL: it tt IX'+ ~JG s<J ~ls: is tJUt 1~tt# s<J ilE 45 ±if iJll i;~H¥ PJ ~g )'~'EL~ X1m $:1£ o fr i~ 111, 
ix~:fll¥11\1-fal r*J, sec ~~~t:!G~1t1Jd=f, ~1JE:itt~m1~~-~Y!uls:~~~~H&:!JHU~~o 

5. MARKETING 
5. g!fjo1j 

5.1 The Representative agrees to promote Solano Community College programs in a 
professional way to local Chinese markets based on instructions from Solano 
Community College and in line with Solano Community College's marketing strategy. 
The Representative shall inform the Aeronautic Maintenance Training Provider in 
advance of the number of students arriving for any class. 
5.l 1~*1JIPJi: ~ ~~8<J1J5:t~~tlinf±IX'+~5G, fr~tJL:itt±!X7:~JG8<J1~~T, fr .P 
00ls:±m~~~~h*f±IX$:f)J'G~§o~~1J@~$:~~~A~$~~~AA~•~ 
±if iJ II ifJUiJ o 

5.2 The Aeronautic Maintenance Training Provider agrees to support at no cost and 
assist the marketing in China including but not limited to providing up to date school 
information and legislation/regulation updates, brochures, flyers, other marketing 
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materials, advertising quality electronic images, videos, telephone/email support, 
and website support at no cost. 
5.2 IDt~~t11~J:{hJI[ ;fJUi;J PJ ax1~:3zJ##i~Hl}JfE 9=t 00 ttJm:f:pj:jf}' 'E1tr!i1S /F ~~-T7G1~ 
m~•~ttJ~~m~.~~ttJ$~/$~,'§#M,#•.A~gmtt~.r~~ 
ttJ~+OO~, ~~. ~~!~+~#~ff, ~MM8'tl~ff· 

5.3 All parties shall announce that HUAMEIJIADAI is the Exclusive Agent in China for 
Solano Community College Aeronautics program on their respective web sites. 
5.3 ~ 1J~)i~f£~ § s~ Mft~J: '§/f!J$~JJoM~~:til:i;t#t±lK~~3t~Jt~rm § it::!GIJ:tt 9=t oo 
B~J!R* 1~IJ.. 

5.4 Solano Community College shall provide the Representative use of its logo for the 
sole purpose of marketing the Aeronautics program in China. The Representative 
shall not use the Solano Community College logo for any other purpose. 
5 .4 ~ tid;t# 1± lK =k ~ @7'.11~ * 1i :JRd# {)( ffl -T f£ 9=t 00 lK rt r ~Jt ~it ::!GIJ 8'tJ ti> ,ct • 1~ * 1i 
/F~~ffl~~*1±rK~~tt1~*ffl~ffMA~§ttJ. 

5.5 The Representative agrees to organize seminars and to take part in 
exhibitions twice per year to promote Solano Community College and its programs 
when sec satisfies conditions stated at 3.1. 
5.51~*1JPJaf£t±lK~~JUjiijJEJ:J£ 3.1 *~J\!!EB~JtfiJlf5k14J§, 4ij;ft:j'Jijl'lz¥1Ji1Jfit~ 
~~~~~. ~mr~~*t±rK~~RA~§. 

6. SUBAGENTS AND SUBCONTRACTORS IN CHINA 
6. 9=t 00 {~lJ.,fD 7J"--§ lfij 

6.1 The Aeronautic Maintenance Training Provider agrees and supports cooperation 
between HUAMEIJIADAI and its Chinese partners within the framework of this 
Agreement. HUAMEIJIADAI agrees and supports the Aeronautic Maintenance 
Training Provider's working relationships with other partners as long as prospective 
students in China are directed to Representative. 

6.1 IDt ~ ~t 1~:ffl iJ11 :tJUi;J PJ ~#~ff* ~JJo •~A 9=t oo ~ 1t 1:k 1=F zJSJ iE* w, ix t11~ P'1 
ttJ~~.*~~•f£M~9=too~~~~•tt~~*1itt1$m~. PJa#~ffM~• 
1~JtfiJlf ;fJUi;J~A1lli1:k1ts~I 1t~*. 

6.2 HUAMEIJIADAI shall take overall responsibility to make sure all of its partners, 
including all subagents and subcontractors, conduct their businesses legally, 
professionally and also follow Solano Community College's and HUAMEIJIADAI's 
marketing strategies and procedures. HUAMEIJIADAI has the sole and exclusive right 
to select suitable partners, including subagents and subcontractors, and to enter into 
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or terminate any agreements with those partners. 
6. 2 $ ~ JJo .X fl~ TIO iJ:t :Vt , fiifl 1* ?JT 1'r 8"1 111101* 1* , 1'11r5?JT1'r 81 1-~ fl )fa 7t 1'1 lt1 , 11 ¥t 
~ g' 1*1~-1¥-~'fi' ]fJlyJ@]'UiriE:f±IX '¥:[)JG)fD$~JJo.XB{];g~}!j*fB~fD~Ff 0 $~)Jo 
.X~11~~#. 1'1ffl~W~7t1'1it1ITT~~1'r~*~~. :Jf;ff~~~~~®11~~# 
8"11f 1PJ 11110 w, ix o 

6.3 Solano Community College will not enter into any negotiations, contracts or 
agreements with HUAMEIJIADAI's partners, including all subagents and 
subcontractors, during the course of this Agreement. There will be no money 
transferred between Solano Community College and HUAMEIJIADAI's partners. There 
will be no enrollment applications accepted from HUAMEIJIADAI's partners. All 
marketing instructions, marketing support inquiries and all other correspondences 
and activities relating to marketing in China and recruitment for Aeronautic 
Maintenance Training Provider will be handled through HUAMEIJIADAI only during 
the course of this Agreement. 

6.3 ~ 1il iE U IX'¥: ~3t tE Jls: iVJ, ixJl:A !'SJ~~ /G ~ ~ 1f 1PJ $ ~JJo -~ Jt ii-1101)( 1*, 1'113?JT1'r 
8{] fOI)fD ~\{i1 jfij W' ix 8{] iJk3¥1J 0 ~ 1iI iE u IX'¥: ~3ttD $~)Jo. 8{] ii-1101)( 1* zJSJ /G % ;ff 1f 
M~~*tto$~~.XITT11~~#m~iliITT$~~/G-~~om1'rt£;4:~~~1T~ 
!'SJ ~m:l:mt§*8"111§ 51, f*1'f 3t:t~tDJt1filt£ r:p ~ B{]t§*~~i}J, 12tZ?c79~1i:~~t1~:fJLtiJITT 
tiEtt~~~xmi1$~JJo.X~1T o 

6.4 HUAMEIJIADAI will immediately inform Aeronautic Maintenance Training 
Provider of any change to its partners, including all subagents and subcontractors. 
The Aeronautic Maintenance Training Provider will keep the record of all those 
secondary partners, including but not limited to, their names, addresses, and related 
operating information. All the students HUAMEIJIADAI sends to the Aeronautic 
Maintenance Training Provider will be labeled as from which partner so Aeronautic 
Maintenance Training Provider can keep students' information filed together with the 
partners' information for emergency contact purposes. 
6.4 $~)Jo.X;ff 111'f 1)(1f. 8"11f1PJ~{t, 1'1t3?JT;ff ITT{-tfltD~\{l1 jfij, ~~ iL &p Jm~D~Ji:~ 
~l 11~ J;tf i) 11 ;ffl ttJ o ~Ji:~ ~l 1~ J;tf iJ 11 ;ffl ttJ % 1* @? ?JT ;ff '()( f& il {)(A 8'-J ic :W: , 1'1t31S /G ~~ -f- , 
1fil 1fJ ITT~ * ' ±ill :l:JL tD ;f§ * 8'-J 1* 1108{]1~L~L ?JT ;ff$~ JJo .X 1!1~ ~~Ji:~ ~t 11~:l:ff vii ;fJL ttJ 
ITT'¥:~m~-7t~~fililiA~*~~~il~~#. ~*fil'¥:~~~8{]~-. ~&~ 
~ ~, ffJ (5L T Ir3C ~~HR:1~ 1J if: o 

6.5 Upon written request from HUAMEIJIADAI, the Aeronautic Maintenance Training 
Provider agrees to issue, in a timely manner, a formal paper based "Sub Agency 
Certificate" to those partners that will include the school superintendent/president's 
signature, school's common seal or stamp, date and agency number. The agency 
number will be decided by HUAMEIJIADAI and sent with the request. SCC shall 
guarantee the legality of "Sub Agency Certificate", or need to fulfill the actual loss of 
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Representative. 
6.5 ft JJ-1~ ~fJo I<~ 00 iN :sK-r, fflfi: ~ MH~~ vii ;fJL ;f2J fRJ ~Rat 79idt1:k 1=¥-1JH~ ~ 00 l¥J 
II+ 1~ :EI ilE ~,, ' '21115 :+ t2 ig :EI~ /t>l * ~ ~ l¥J iE Ax 1tt ' :+ t>l ;tt fRJ f p :&I ' E31JI iflJ ;fJL ;f2J 
%~,~m~t¥J%~~ffi$~~-~~#~*~*oli~:+~~fil~~"-f"~~fil~ 
B"Jir¥!~~!di", N IJ1Ll$m1H~ ffi11t~1~*1J~JJJGB"J~~3F1P1*o 

6.6 From time to time, some secondary partners might be determined by 
HUAMEIJIADAI as suitable to develop their own subsequent partners. At the time 
when HUAMEIJIADAI request it, on behalf the secondary partners, Aeronautic 
Maintenance Training Provider agrees to include a clause or wording of allowing such 
subsequent partners into the Sub Agency Certificate as in clause 5.5 of this agreement. 
HUAMEIJIADAI will take overall responsibilities of such cooperation and all activities 
will be governed by this agreement. 
6.6 - ~at !'SJ!§, ® =~ir1t 1:k 1=¥-ft $~fJo • B"J {Jc~ -r PJ ~ ~~irJf! s<J ;fl;'(lx~Jl it 
1t1:k1=¥- o 3$~fJo•1~*;fl;=~ir1t1:k1=¥-1l:lliiN5J<at, AA~~t11~:t:g:iJ!l;fJLf2J~~ft 5.5 
~fJc-r :t~ fJo i~ <Jz~Jl ir1t 1:k 1=¥-#~-I-i~ OJ o $ ~fJo -~~ M .tl:t t:JJ. i5UJ1Ai 1JU§ ~$ ~ 1f o 

7. AIRCRAFT, EQUIPMENT, CLASSROOM AND SUPPORTED PROPS 
7. ~ ;fJL, 19: ~, $')C~iflJ mJl :~J# 

7.1 The Aeronautic Maintenance Training Provider agrees to maintain all aircrafts, 
laboratories, equipment, classrooms and supported props used for the training in 
accordance with FAA requirements and accepts responsibility to maintain all 
equipment in accordance with the manufacturer's recommendations at all times 
during this Agreement. 
7 .1 fflfi: ~ gf 1~ :t:g: iJ!I ;fJL f2J fRJ ~ft m· ix 1JI rs:J 1~H# ?JT ~ ~ ;fJL , ~ !MZ 3r , W: ~ , 1'2 3r ifa 5[ 3'# l¥J 
mJl~-~~oo~nAA~~¥:sK#M~~~~m~•~W:~~~o 

7.2 In the event that the Aeronautic Maintenance Training Provider cannot provide 
continuous aeronautic maintenance training which would lead to the students 
inability to complete their training or a major delay to the completion of the training, 
the Aeronautic Maintenance Training Provider agrees, upon student request, to 
terminate the training, refund unused portion of the training tuition, and provide 
assistance to students in transferring their training to another suitable training school 
in consultation with the Representative. If student makes a claim against the 
Representative, SCC shall indemnify the Representative up to the cost of training 
tuition. 

Solano Community College will follow ACCJC requirements for course or program 
cancellations. No refunds will be provided to students after payments, except if visa 
is not granted. However, students may receive credits toward future enrollment in 
the following manner: 
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• 50% after the first sixteen weeks; 
• 25% after the first 24 weeks. 
• No refund or credit after the 24th week. 
• The credit is not transferrable to a third party. 
7 .2 PD ~Jt ~ ~t11~ffl iJll TflTiJ /f ~~~ ~~111:JtM ~ ~t11~ vii~];, ~ iX + 1:7C¥!1GPX:B;1GJl)("fil 
fil1GPX:+~at' M~tt1~:fffiJllTJlT1J ~:~>tt+±s"J~*r' ~~ ll::tifl)ll, +~~~H~~* 
~fflITTW*m~, H~~*h-~~+±m~tt+h®ITT~~~§~; ~*~±~ 
~~~*hmiliM~~*· tt!X+~~M~rn~~~*h~~ITT~~. 
i~Ui6ittll +~JGi%Jl11El ACCJC 8"JiJJ¥~*9JG!tt¥~. +± {iW\J§/f-=fmW\ C ll*~~7C¥! 
Itt~~fil).~~. +±m~~*fflftITT~~+*ttB~**~~~~= 

o-16mJ, 5o%~fflm$t 
17-24 m, 25%~fflmtt 
25 m ».. ~m, ::f m$t 
~t~+5J' ::fm$til~-=-h 

7.3 It is also agreed by both parties that HUAMEIJIADAI may request training data, 
feedback and comments directly from enrolled students regarding the training and 
services provided by Aeronautic Maintenance Training Provider. Any data, feedback 
and comments will be used to promote Aeronautic Maintenance Training Provider 
and also to assist HUAMEIJIADAI to make or adjust recommendations to future 
students and their parents. 
7.3 XXh ~ ~ip~JJo~m ~1Lt~JJ\1±~+±M:~* rn~Jt~~t11~:flf iJll TJlTiJlf§* B"JiJll ~* 
:ttf!T, & t~;fD'i,,Sfli~ 0 1f1PJ:tt1Jiii' & t~;fD'i,,5¥i~~%ffl +mr M~~t1~ffliJllTJlTiJ' ##HJ:!J 
it~JJa~:x~·**ITT+±fo*-l~Jl1fl;Jtix. 

8. COURSES AND ENROLLMENT 
8. ilf¥fMB± 

8.1 The Airframe Certificate course is planned to be completed within 14 months and 
consists of 41 units, containing all required subjects. 
8.1tJL~iiE4Hll¥it:lG!Ji%1±14 ~ jj i*JftfiX:, §:ti5 41 ~ifl:TG, § 15-?JT:ff~,1~f4 §. 

8.2 The Power plant Certificate course is planned to be completed within 14 months 
and consists of 41 units, containing required subjects. 
8.2 tzitriiE~ilf¥it:lG!J~%1± 14 ~ jj i*JftPX:, §:ti5 41 ~JtLJt, §:ti5~,1~f4 Fl. 

8.3 The Maintenance Certificate course is planned to be completed within 14 months 
and consists of 21 units, containing all required subjects. 
8.3 ~t11~iiE~ilf¥itJ<,IJ~%1± 14 ~ jj J*J)GJJ,X;, §:}% 21 ~ifl:TG, § 15-?JT:ff~,1~f4 §. 

8.4 Solano Community College agrees to assist students to take required FAA 
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certificate examinations. Students shall be ultimately responsible for the 
requirements, schedule, location, application process, and costs of all FAA certificate 
examinations. 
8.4 ~:tiz:it=HIX$:~3tPJ~tlJ,J1)J$:1:$::JfiJT$8"J FAA vdiE~i:r\o '+1:.@xt FAA vdiE~ 

~~~ITT~*· i+~. &m. @ffl~~. ~m*•~~~o 
8.5 For the students who do not pass FAA certificate examination, Solano Community 
College agrees to provide additional training and assistance as required so the 
students can sit for supplementary examinations tuition free for two months. This 
assistance does not cover living expenses. 
8.5 &:ffJm.rl FAA iiE-=j=;~i:r\8"1$:±., ~t'Lit=t±IX$cf3JtPJ~1)t1~Hrmj~WJ'1- }j ~$:~8"1 
tffiJll:fDtlJ,flJJ, iJ::$:1:PJ ~~}Jot!,~ o J25:1~1Il1JJ/f'-E1*1:¥~~ o 

8.6 Upon satisfactory completion of the course, Solano Community College agrees to 
certify student's eligibility to sit for the FAA tests. Students will be issued the proper 
Solano Community College certification (certificate of Achievement). 
8. 6 a iJ~H¥ [Ql] 1~ ft m )§ ' ~ 1il it= t± IX $:~ft PJ ~ ~ -=f $: 1: ~ }JQ If:k*~ M ~ fiD ITT~ i:r\ ~ *1l5- 0 

$:1:~~~~tl:mHIX$:f3JtITT~~fil-=j:;o 

8. 7 All parties agree that the course starts with SCC satisfying all conditions stated at 
3.1, and no later than the first of September in 2015. SCC shall send all related course 
content and same certificates with official stamp to Representative as promotion 
material. The Representative shall send all necessary student information to the 
Aeronautic Maintenance Training Provider at least three (3) months prior to the 
beginning of the course to allow students time to go through visa application process. 

8.7 ~1Jp]~. *iliH¥:tEt±IX$c~;t~~.;*tlJ'iX 3.1 ~fiJT~u~:rlJ1~1rt:zB (/f'f~at-T 
2015 $ 9 jj 1 B) 7f~i:lo t±IX$:f3Jt@i~~flilflfpg?§:, $c±.*~&.*1l5-J§?JTt:i~~~ 

1~ 8"1 :tl'f iJll iiE-=j=; ~ -=j:; 00~~%A~~1~* 1J 11: tJ1R 1: ~ *4; {~II 1J ma ilflf :ff ~El z mr 
~ d> -1- jj , i~ fiJT ff&,~ 8"1$:1: 1§ .~, ~~M~ ~1H~t-tf iJll tJUtJ, ~ ~ $: 1: JE 7J'-Bt r'EJ 1J 
I!~iiE-¥~~0 

8.8 It is understood and accepted by all parties that Solano Community College has a 
"Student Employment Assistance Program" in place to help students' seeking jobs in 
China with support of HUAMEIJIADAI. Solano Community College has the sole and 
exclusive right to manage its "Student Employment Assistance Program." 
8.8 ~ :1JII~~:fHJ<x. ~tftit=HIX f3Jt:ff-1-"$:1:mt~:mllJJi+:iGLl", :t£:$~}Jo~8"J5l 
t~T, TAf Jl)J$:1: ~*:ff 9:J 00I11: o ~:tiz:it=HIX:*$:xt"$:1:mt~1IllJJi+:iGU":ff~:R~tg 
llfXo 

9. STUDENT LODGING AND ACCOMODATIONS 
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9.1 All parties agree that it is the responsibility of USEF to ensure adequate housing 
has been established prior to arrival in the United States of America and provide all 
related information three months in advance. It is the responsibility of the student to 
ensure sufficient funds according to information provided by USEF are available to 
secure such accommodation. 
9.1 ~1J~~. USEF 1lf:Vfff$)'c C~d>tt9=1~~~ijf£z~~~=1-J=J) rtJ1-t~1Jt! 
~a~~~1s'ITT~m. #t£~±*:it~~~~~fil~~ITTm~o~~1lf:Vfff~~~ 
m~ USE F $ )'cjj 9;U 8<] *~ 11H~ 1~ ~ ~$ 8<] 'Bt ~:71Hi}B 1*J!*-'f 8<] 1118' o 

9.2 It is also agreed by all parties that students who require additional training 
outside of structured program will be required to pay all additional fees, including but 
not limited to aircraft hourly rates and other related fees. 
9.2 ~1Jzm~i9', M$~J~HHr!J15'~);8=iJ!l8<J~±. ~±~q.~11%.m5'~:mHJ. 'P11t51S~~~ 
r ~ tJL ~ /J\ Bt 8<J :m ffl flJ Jt1t!?J§ *:mm o 

9.3 All parties agree that any changes to the course, including price, must be reviewed 
and agreed upon by all parties with written approval at the end of each contract year. 
Any party proposing changes to the course must provide the proposed changes to the 
other party in writing 60 days before the end of the contract. 
9.3~1J±ts:m~iR, 1f1PJi*f¥~1,t, 'E1tt51fi*~· £,~_mm~ 1Jt£~if~ft:J1J~*Bt~!E 
$~offMmma~ITT-1J~~aif~~*~6oB~OOrtJ~-1Jm~~am~# 
~?:~1J~OO~~o 

9.4 The Representative will be responsible for the visa application. USEF agrees to 
take reasonable steps to ensure the well-being of the students while they stay in the 
United States by providing students accommodation assistance, employment 
assistance, and medical and/or emergency assistance. This clause remains valid upon 
termination of this agreement as long as the students are still in United States and 
participating in training at the school. 
9.4 f~~1J~q.ffi.:Vf~iiE$iwo USEF ~~xt~±tE~WlfSJITT-iJJ$1L 'E1tt5t!1~~± 
ttis'~M. ~~~AA. ~fi~~~m~~MoJ!-~~a*~~~~mill~1lf~, 
7{~~±1na~~~;1Jo±ifiJll o 

9.5 USEF agrees to offer suitable housing to students, transport students to 
and from a nearby International Airport and provide daily transportation between 
students' provided lodging and school. 
9 .5 USEF ~ ~ rtJ ~ ± t!1~if Jli 8<] 11 J% , in. Jn t~ i3 ~ ± ¥1Hff ili: 8<] ~ ~jf *JL±b, #tl1~ B 
'At~m3'.t:®o 
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9.6 USEF and Solano Community College agree to, with written authority from each 
student, publish a profile of each student on the school website in order to assist the 
students further job seeking back in China. Students' profile contains but not limited 
to: students' ID number; student's picture; name; starting and finish date; certificate 
and grade point average (GPA); hours and achievement update; chief instructor or 
principal's reference letter; diploma from school, and corresponded FAA certificate 
when student pass the FAA exam. 
9.6 USEF to ~tit:i7/H± IX# ~JG fqJ ~' ft#± l¥J ~ jjf i{f PrF' fr#&: [XX] M 1Z ;fjJ # ± t~ ~' 
~MM#±§~§m-~~~I~o#±~~§W@~~f: ~±1¥J~ffifil%~; 
#±1¥J~~;~~;*~~~~BM;$~fil~~~~~AA); ~~~~~*;~~ 
iJtYiflBJGt2-Jf8{Jti~1§; #t25iITTJZ8{]$~ilE~, ~R.:®u FAA ~iJ\8{J#±PJT$t~8{J 
FAA 5iwtz l¥J vdlE ~ 0 

9.7 HUAMEIJIADAI will receive students'I-20 from Solano Community College within 
one week of sending through the request and providing all necessary documentation. 
HUAMEIJIADAI will assist students to prepare themselves for visa applications. 
9.7 $~1JoM~tE:J'Ji1:3(Jijf:ff ~\~::t1tf:l¥J-fflj pg, fA~tilitH±IX ~~JG457:iu#±l¥J 1-20 
*mo$~~-~~M#±m~~fil$~o 

10. FINANCIAL 
10. Wt~ 

10.1 It is agreed by Solano Community College and HUAMEIJIADAI that the 
Representative will collect the tuition for SCC. 
10.1 ~:J'it:i;5=t±IX#f5JG5fD$~;1Jo•rqJ~, 1~*71~~1~ sec 457::&x#~o 

10.2 Representative will remit tuition, to SCC prior to the College's issuance of the 1-
20 and 90 days prior to the beginning of the term. Any student who is not successful 
at obtaining a student visa will be refunded the tuition by Representative. 
10.2#t2~1Z1-20 z1W5fD#JI:Jl*~f1fu 90 ~~sec ~CtJ\#~o 1I:M¥9:1f~J}J$t1{J~ 
ilE 8{] # ± ~~ El3 $~;!Jo• fh ~ iEtX o 

10.3 The payment method is by TT /Wire Transfer unless the parties agree 
otherwise in writing. 
10.3 1itJ\7J:rt~ ftYC!tt"'*' ~~~~xx7Jit:~~OOW1 ixlJ!UPJ J3~H#IH'i=: 0 

10.4 The Representative agrees to pay USEF 5% commission on every student's 
tuition, USEF is not responsible for tax on China side, but responsible for its own tax 
in the United States. 
10.41~*7Jlq)~5[ 11USEF~1-#±#~5%8{]1ffl~, USEF :XrtHE!fh 9=1 ~7Jjjff5f,~, 
1s 1lfi § ff~!xm~ ~7JOOl5l~ o 
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11. COMMISSION CHARGES 
1i.-¥t:¢m 

11.1 The Representative agrees to charge and receive all payments for work done 
under this Agreement directly from students and not from Solano Community College. 
Any such payments are to be retained by the Representative. No monies are due to 
Solano Community College for this service, and the Representative will not receive 
commission payments from Solano Community College for work done. 
1L11~* 7J IPJ :~JA # 1:. kt 1iE 4>c ;tot~ 4:!xJiJT ff* m, ix r 8{] *jzrJn , /f ;m tt ~ t.V: tjlj t± IX# ~Jt a 
ffMM~~ffi~*7J@~~o~~~ttlX#~/f~-¥mm.m~~*7J/f~M~~ 
i! ff IX# ~Jt 4>c lfX 1ffl ~ o 

12. TERMINATION OF AGREEMENT 
12. ~itm,ix 
12.1 Any party wishing to terminate this agreement shall do so by providing the 
other party 60-day notice in writing by letter to be delivered to the party's place of 
business listed above, stating reason for termination. No party shall be liable for loss 
of business during this transition. However, if no other parties have violation of the 
agreement, then the party who initiate the termination of this agreement shall be 
responsible for the loss of other parties. 
12 .1 ff 1PJ -7] ;ffi-~ t!f it :zjs: m, iXB ~~H~ 1W 60 7:. ~ m~ *f§ 1tf= ~ t2. ~ ±tEJ1l:: ~ ~ 00 * ~Jfil 
~a 55-71, iJl a)j t!f it:rt rn a fs ~~a :WJ~1m 71¥~ ff~& m, ix 8{] ff 79, mu t~ tl:l t!f it m, ix 
~-7JB~M:zjs:~tX~ffi~~~ff, M~ffi~~~~7J~~~m~a 

13. BREACH OF AGREEMENT 
13. ~&m,ix 

13.1 Should the Representative or USEF or SCC be found to be in breach of this 
agreement, the injured party shall have the right to terminate the agreement effective 
immediately. The waiver of any breach of the Agreement shall not be construed as a 
waiver of any subsequent breach. No delay or omission in exercising any right or 
remedy shall operate as a waiver thereon; the breach party shall be responsible for 
the loss of injured parties result by the termination of the agreement. 
13.1 ~D51H±IX#~Jt~ 1~*1ni!Gw USEF 1Jtb(lJR,~&:zjs:m,ix, ~1fil~~f.J7Jff~)(iLept!f 

it:zjs:~iXaffW~&:zjs:~i)l~#~~~/f~~§~ff79ff~*~offM~M~/f-
1"f ~ff~ /f ;f ~ >F~ ~~ ;t,m 79 # ~X , ~ ~f.J 7J B~if 1~ ~ ~f.J 7J ffi -=f t!f it -111' ix PJT ~ tLl 8{] 1§1 ~ o 

14. WEATHER 
14. 7:.4:. 
14.1 It is accepted that from time to time forces of nature are dominant and 
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operation must cease for safety reasons until such that conditions permit the 
continuation of training. The course may delay, but shall not down size. 
14.1 ~ 7J ~ , :tm l1SJ x 4: ~ l1SJ :~xJ=t 1m § r~ § r~ ~1!f :11i uioJ , IS rf 1;11 ~*IJ1U l1SJ ~ 1i:: ~ l1SJ &:, 
~911~ it' ]lJ~Ll~1!f ft if 8\Jt~6L r:;t~~~~~tf M:l:{hJll, {El ffif x4:foJT9:J Wf ITTi*B1 ~ ~~ 
Mt§, ::f ~~~ o 

15. INDEMNINFICATION 
15. m£1~ 

15.1 The Representative and USEF shall indemnify, defend and hold the Solano 
Community College harmless from and against all losses, costs and expenses, incurred 
by the Representative or USEF as a result of or in connection with claims for copyright, 
patent infringements, bodily injury, property damage asserted against the 
Representative or USEF by third parties, provided and to the extent such claims are 
caused by the negligent acts or omissions committed by the Representative or USEF 
in the course of its performance of its obligations under this Agreement. 

Solano Community College shall indemnify, defend and hold the Representative 
and USEF harmless from and against all losses, costs and expenses, incurred by the 
Solano Community College a result of or in connection with claims for copyright, 
patent infringements, bodily injury, property damage asserted against the 
Representative or USEF by third parties, provided and to the extent such claims are 
caused by the negligent acts or omissions committed by the Solano Community 
College in the course of its performance of its obligations under this Agreement. 

15.1 1~*7JlD USEF J~m£1~' 1*1?tDJ&¥:92.~1-\l:mi±IX ~JG?JT1f 11SJ1~*E11G USEF 1t 79 
m~~ITT~~~~. ~~~~. A~mw, M~m~m~~ITTm~. ~*®•fflo 
~ f-f ~ffl -T * #1'i50:Y1r1~* 1J M USEF tE JI ff 5C* ITT iif¥ 9:J it;TLTI ff 79~::f1t 79 foJT~ 
~ITTm~o~ilmi±IX ~tEii~9:J::fm*mm~o 

~ff' ~iliilH±IX+~JGfilm1*ilE1~*7J5¥D USEF tEJ=tHl1r 5(~8\Jiif¥9:J::f~l1SJ 
~ilmii1X*+~~ff79M~~ITTm~o 

16. INDEPENDENT CONTRACTORS 
16. Mul: ITT ffd~1 $'j 

16.1 This Agreement is by and between Independent Contractors and is not 
intended to and shall not be construed to create the relationship of agent, servant, 
employee, partnership, joint venture, or association. The Representative, USEF and 
sec will be solely responsible for determining the means and methods for performing 
the services described herein. All of the Representative's SCC's and USEF's activities 
will be at their own risk and the Representative, SCC and USEF are hereby given notice 
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of the Representative, SCC and USEF responsibilities for arrangements to guard 
against physical, financial, and other risks as appropriate. Neither the Representative 
nor SCC nor USEF nor any of their respective employees shall be included in the 
classified or faculty service, have any property rights to any position, or any other 
rights an employee of the Representative or USEF may otherwise have in the event of 
termination of this Agreement 
16.1 *tfJ,ixff!:JtiL{E~!RiLITT7ld~L~;LfSJ, ::f1~fti~~t79Jm9L 1~ A, MI, 11<1=1£**' 
it 18f {!:: ~ E)G W1 % 8{] * * o 1~ * 1J, :f± IX~ ~Ji; ;fll US EF i~ ~ ;f)( :th ~ Effi )£ '¥-¥3: fll 1J ¥~ * 
Ih ff !l:t W1 ix PJT :ii 8"3 ~R % 0 PJT :ff 1~ * 1J' u IX~ ~;t;fll us E F 8{] m Z9J i% § 1T Jf\ tEI. JXt ~ 0 

1~*1J, :f±IX ~~;t;fll USEF # !l:t*/F, ~ :1J~~:ff~1ffiffl1*:115ctm}j! 8{], ~/f %8{];fll~ 
1mJXt~]Z 0 1Gi~1~*1J' UIX ~f)}GE)G USEF E)G~1m1f1PJ!f§*m I~::f~~JUA~jifftm I 
~·· $:ff1fW~~, ffim1fW~%, ~~~~~~o 

17. GOVERNING LAW AND DISPUTE RESOLUTION 
17.~ffl1~~;tll4f!·txm~?Jt 

17.1 This Agreement shall be governed by the laws of the State of California, and 
shall be construed and interpreted thereunder. All disputes arising out of or in 
connection with the present contract shall be finally settled under the Rules of 
Arbitration of the International Chamber of Commerce by one (1) arbitrator 
appointed in accordance with said rules. The Emergency Arbitrator Provisions shall 
not apply. The arbitration shall take place in California. The language of the arbitration 
shall be English. The cost of the arbitrator shall be borne equally by the parties. 

17 .1 * w, ix J5ll x.na ;t1J ti~~ 1+11~14t m~:t¥1*1? 0 E)G Ej * w, ix :ff* 8<J-tJJ $· tx J5ll rn t~ 1M 
L:iitJ\!!nU 1fifP 8{]-(1 )1-1rfl ~m tlH@ ~~IF~ %1rr ~tJ\!!nU JIJ§fij~{}t 0 ~:fil:tiH7L r 1rr ~~ 
~/G~fflo#~J51l{E~~m~~ffl*1To#~~ 7'J~~o#~mITT•fflJ51lrn§ 
A 512 :t5J '.fu tEI. o 

18. ASSIGNMENT 
18.$~il: 

18.1 This Agreement and the rights and duties hereunder shall not be assigned in 
whole or in part without the written consent of all parties. 

18.1 * w, ix 8<J -tR 5fiJ ;tD x. % T-1~ a* g,_ PJT :ff 3JJ1J 8<J-t5 m rPJ 8<J mr 11: r *~it o 

19.DATE 
19. B ~Jj 
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19.1 Executed this __ Day of __ 2014 

19.1 + 2014 :tf:j:j EHAff 

20. SIGNATURES 
20.~.:g 

20.1Solano Community College (Aeronautic Maintenance Training Provider) 

20.1 ~tf:i~H±IX $'.~JG C~fL~MH~:l:ifiJl!tJ1,;t1;J) 

Jowel C. Laguerre, Ph.D. President 

JowelCJiz..ffif.jj\t~± .±fit 
Date 
B1Jj 

20.2HUAMEIJIADAI (Beijing) Investment Fund Management Co., Ltd C Representative) 

20.2 HUAMEIJIADAI (~tJi't) N'&f¥::@:~lJ.:ff~lt0ffJ Ltd C 1-~~) 

Qun Wang President Date 

±~.±fit B im 

20.3 United States Education Foundation, Inc. CUSEF) 

20.3 ~§fil~~¥::@:4?- CUSEF) 

PaulCheng CEO 

1*~ ~~§ fit;j;Ji,ff g 
Date 

B im 
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AGENDA ITEM 15.(j) _.._._ _____ _ 
MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: MEMBERS OF THE GOVERNING BOARD 

SUBJECT: RESOLUTION PROCLAIMING FEBRUARY 2015 AS 
BLACK HISTORY MONTH AT SOLANO COMMUNITY 
COLLEGE, RESOLUTION NO. 14/15-22 

REQUESTED ACTION: APROVAL 

SUMMARY: 

A Resolution proclaiming February 2015 as Black History Month at Solano Community College is 
presented for approval. 

SUPERINTENDENT'S RECOMMENDATION: 

Rischa Slade, J.D. 
Director of Student Life 
PRESENTERS NAME 

4000 Suisun Valley Road 
Fairfield, CA 94534 

ADDRESS 

707 863-7839 

TELEPHONE NUMBER 

Student Services 

ORGANIZATION 

January 9, 2015 

DATE SUBMITTED TO 
SUPERINTENDENT-PRESIDENT 

[gj APPROVAL 0 DISAPPROVAL 
D NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 

DATE APPROVED BY 
SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION PROCLAIMING FEBRUARY 2015 AS BLACK 

HISTORY MONTH AT SOLANO COMMUNITY COLLEGE 

RESOLUTION NO. 14/15-22 

WHEREAS, The Solano Community College District Governing Board honors the heritage 

of African Americans and acknowledges their many contributions to our Nation; 

WHEREAS, Dr. Carter Woodson established Black History Month Week in February 1925, 

choosing a month that marks the birthdays of two important men who greatly impacted the 

American black population, Abraham Lincoln and Frederick Douglass; 

WHEREAS, In the year 1976, the observance was expanded to Black History Month; 

WHEREAS, This month holds great significance from the many milestones it contains: on 

February 23, 1868, the civil rights leader and co-founder of the NAACP, W.E.B. DuBois, was born; 

on February 3, 1870, the 15th Amendment, granting blacks the right to vote, was passed; on February 

12, 1909, the NAACP was founded; and on February 1, 1960, a civil rights movement milestone 

occurred when a group of black college students began a sit-in at a segregated Woolworth's lunch 

counter in Greensboro, NC; and 

WHEREAS, All of these events and historic visionary leaders such as Frederick Douglass, 

Thurgood Marshall, and Dr. Martin Luther King, Jr., blazed a trail for freedom, equality, and 

opportunity and symbolize why Black History Month is celebrated; now therefore be it 

RESOLVED, That the Solano Community College District Governing Board proclaims 

February 2015, as Black History Month. 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION PROCLAIMING FEBRUARY 2015 AS BLACK 

HISTORY MONTH AT SOLANO COMMUNITY COLLEGE 

RESOLUTION NO. 14/15-22 

(Continuing- Page 2) 

PASSED AND ADOPTED, This 21st day of January 2015, by the Governing Board of 

Solano Community College District. 

A. MARIE YOUNG 
BOARD PRESIDENT 

JOWEL C. LAGUERRE, Ph.D. 
SECRETARY 
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AGENDA ITEM 16.(a) 
~--'-""---~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: Members of the Governing Board 

SUBJECT: PUBLIC EMPLOYEES' MEDICAL AND HOSPITAL CARE 
ACT FOR LESS THAN HALF TIME EMPLOYEES, 
RESOLUTION NO. 14/15-23 

REQUESTED ACTION: INFORMATION/ACTION 

SUMMARY 

It is the intent of Solano Community College to offer part-time benefits at employee's expense 
for employees working less than half time employees. 

Attached is the resolution form for PERS. 

SUPERINTENDENT'S RECOMMENDATION: 

Wade Larson, D.M. 
Associate Vice President, Human Resources 

PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

707 864-7163 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

D APPROVAL D DISAPPROVAL 
~NOT REQUIRED D TABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD 

RESOLUTION ELECTING TO BE SUBJECT TO SECTION 22807 OF THE PUBLIC 
EMPLOYEES' MEDICAL AND HOSPITAL CARE ACT FOR LESS THAN 

HALFTIME EMPLOYEES 

RESOLUTION NO. 14/15-23 

WHEREAS, Government Code Section 22922(b) provides the benefits of the Public 

Employees' Medical and Hospital Care Act to employees of local agencies contracting with the 

Public Employees Retirement System; 

WHEREAS, Solano Community College, hereinafter referred to as Public Agency, is a 

local agency contracting with the Public Employees' Retirement System under the Act; 

WHEREAS, The Public Agency desires to obtain for its employees and annuitants the 

benefit of Section 22807 and to accept the liabilities and obligations of a contracting agency under 

the Section; now, therefore, be it 

RESOLVED, That the Public Agency elects, and it does hereby elect, to be subject to the 

provisions of Section 22807 of the Government Code. 

PASSED AND ADOPTED, This 21st day of January 2015, by the Governing Board of 

Solano Community College District. 

A. MARIE YOUNG 
BOARD PRESIDENT 

JOWEL C. LAGUERRE, Ph.D. 
SECRETARY 
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RESOLUTION ELECTING TO BE SUBJECT TO SECTION 22807 
OF THE PUBLIC EMPLOYEES' MEDICAL AND HOSPITAL CARE ACT 

FOR LESS THAN HALF TIME EMPLOYEES 

WHEREAS, (1) Government Code Section 22922(b) provides the benefits of the Public 
Employees' Medical and Hospital Care Act to employees of local 
agencies contracting with the Public Employees Retirement System; and 

WHEREAS, (2) _Solano Community College , 
hereinafter referred to as Public Agency, is a local agency contracting with 
the Public Employees' Retirement System under the Act; and 

WHEREAS, (3) Government Code Section 22807 allows a Public Agency to provide 
benefits to less than half time employees and annuitants, members of 
_Solano Community Collge , of local agencies 
contracting under the Act upon proper application; and 

WHEREAS, (4) The Public Agency desires to obtain for its employees and annuitants the 
benefit of Section 22807 and to accept the liabilities and obligations of a 
contracting agency under the Section; now, therefore, be it 

RESOLVED, (a) That the Public Agency elects, and it does hereby elect, to be subject to 
the provisions of Section 22807 of the Government Code. 

Adopted at a regular/special meeting of the Governing Board at Solano 

Community College this 21st day of January 2015. 

Signed: 
(President, Chairman, etc.) 

Attest: 
(Secretary or appropriate officer) 

HALF TIME PERS BY GROUP Revision November 2012 118



INSTRUCTIONS 

This resolution is the approved form designated by the Public Employees' Retirement System. It 
should be used by a Public Agency which is contracting for coverage under the Public Employees' 
Medical and Hospital Care Act when the agency desires to provide health benefit coverage for 
less than half time employees and annuitants as authorized by Section 22807 of the 
Government Code. 

If the resolution (RESOLVED) is filed on or before the tenth day of any month, it will be effective on 
the first of the following month (date stamped as received in the office of the Board of 
Administration, Public Employee's Retirement System, 400 Q Street, P.O. Box 942714, Sacramento, 
CA 94229-2714) 

WHEREAS, (2) 

WHEREAS, (3) 

should be completed with full name of the contracting agency. 

should be completed with the full name of the recognized employee organization. 

Because resolutions serve as our legal contract, we require the original resolution, certified 
copy with original signatures, or a copy of the resolution with the agency's raised seal. 

For resolution processing, deliver to the following: 

Overnight Mail Service 
California Public Employees' Retirement System 
CASD, Contract & Membership Services Section 
400 Q Street 
Sacramento, CA 95811-6210 

Regular Mail 
California Public Employees' Retirement System 
CASD, Contract & Membership Services Section 
PO BOX 942714 
Sacramento, CA 94229-2714 

The certification shown following the resolution is to be completed by those individuals authorized to 
sign for the Public Agency in legal actions and is to include the name of the executive body; i.e. Board 
of Directors, Board of Trustees, etc., the location and the date of signing. 
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TO: 

AGENDA ITEM 16.(b) 
~-----~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

Members of the Governing Board 

SUBJECT: ADOPTION OF AN OWNER CONTROLLED INSURANCE 
PROGRAM (OCIP) FOR USE ON MEASURE Q BOND 
PROJECTS 

REQUESTED ACTION: INFORMATION/ ACTION 

SUMMARY: 

Board approval is requested for the adoption and implementation of an Owner Controlled 
Insurance Program (OCIP) for all significant construction projects in the Measure Q Bond 
Program. The OCIP is provided by the Statewide Educational Wrap-Up Program (SEWUP) Joint 
Powers Authority and is administered by Keenan, the District's existing insurance carrier. OCIPs 
are not mandatory (as General Contractors can provide their own insurance) but are commonly 
used in Community College work and have proven to have saved costs by combining the 
purchasing power of public agencies throughout California. The OCIP replaces the various 
construction risk insurance policies provided by the General Contractor and sub-contractors, 
providing more consistent coverage. The OCIP offers significant benefits, such as: 

Cost Benefits: 
a. The District will realize lower costs for equivalent construction insurance coverage. 
b. The combined General Contractor and Subcontractor insurance costs range from 4% to 6% 

of a project's construction cost. In comparison, the OCIP averages 3.5% to 4%. 

CONTINUED ON NEXT PAGE: 

SUPERINTENDENT'S RECOMMENDATION: 

Leigh Sata 
Executive Bonds Manager 
PRESENTER'S NAME 

360 Campus Lane, Suite 201 
Fairfield, CA 94534 

ADDRESS 

(707) 863-7855 
TELEPHONE NUMBER 

Administration 
ORGANIZATION 

January 9, 2015 
DATE SUBMITTED TO 

SUPERINTENDENT-PRESIDENT 

OAPPROVAL 
[2J NOT REQUIRED 

D DISAPPROVAL 
OTABLE 

JOWEL C. LAGUERRE, Ph.D. 
Superintendent-President 

January 9, 2015 
DATE APPROVED BY 

SUPERINTENDENT-PRESIDENT 
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AGENDA ITEM 16.(b) 
~------~~~~~ 

MEETING DATE January 21, 2015 

SOLANO COMMUNITY COLLEGE DISTRICT 
GOVERNING BOARD AGENDA ITEM 

TO: 

SUBJECT: 

REQUESTED ACTION: 

SUMMARY: 

Members of the Governing Board 

ADOPTION OF AN OWNER CONTROLLED INSURANCE 
PROGRAM (OCIP) FOR USE ON MEASURE Q BOND 
PROJECTS 

INFORMATION/ACTION 

CONTINUED FROM PREVIOUS PAGE: 

Coverage Benefits: 
a. The OCIP includes a larger umbrella of coverage, including coverage for District employees. 
b. Conventional insurance plans only last for the duration of the construction project. An OCIP 

provides up to 10 years of extended coverage. 
c. Overall insurance costs for construction activities are captured through a single source. 

Risk Management Benefits: 
a. The OCIP provides higher levels of General Liability coverage. 
b. Enhanced oversight is provided directly by the Keenan, who functions as the OCIP provider. 

Keenan will insure that all contractors are enrolled in the program at all times. 
c. Keenan will manage the required documentation and confirm that it is up-to-date, as well as 

manage the safety program. 

Equity Returns: 
a. As an added benefit, the OCIP offers a rebate above and beyond the cost benefits above, for 

creating construction safety standards that minimizes personal injury and construction defects 
claims over the life of the coverage. 

District staff recommends that the Board allow the bond team to adopt and implement an OCIP 
for the Measure Q bond program. 
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